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SHELBURNE COMMUNITY SCHOOL
345 Harbor Road
Shelburne VT 05482
(802) 9853331

John Bossange, Principa86 Allegra Miller, Principal,-B
Scott Orselet, Student Services Director

August, 2009

Dear Shelburne Community Schéaimilies,

23t 02YS8 6101 (2 a0K22fH ¢KA&d &SI NR&E KIyR62271 Ay
parents.

Pleaseamiliarize yourself with the overall contents of the handbook and take a moment to review key
sections with yourstudent We suggest you pick those areas you feel are important for them to
understandand which willallow your child to bea more successful scholar, citizen and friendSCS.

While many of thesectionspertain to parentsthe guidelines for student behavior, these of electronic
technology, the dress code, homework, using bicycles and riding the bus, tardiness and absences, and
conduct and courtesy, are good examples of topics in the handbook which you may want to thoughtfully
discuss with your child.

This annuahandbook is the opening communication of our partnership wjtu, our SCSamilies.

Many of the topics covered are designed to create a safe and respectful learning environment for your
OKAf RNByY o CNRY GKS 0S3aAYYAYI & atAlaNIRy2S/NE{ £l | Qi2SYYYSAYi e
specific listing of expectations to ensure a successful school experience, these standards and policies are
written to promote a positive school climateClearand consistent guidelinesake learning safe and

enjoyable atSCS. Hhese shared principles strengthen our home school nEghip and enable us to

support each otkr through common understanding

If you have any questionggardingthe information presented in the albook, please feel free to give
either of us a all.

Regards

John Bossange Allegra Miller Scott Orselet
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SHELBURNE COMMUNITY SCHOOL VISION STATEMENT

School is made up of small learning communities.
A learning community is a network of students, teachers, parents and other resources to which each
child belongs Eachchild is a citizen dfis/her community. Adult and student members of the learning
community work independently and in collaboration with other learners.

At the heart of the community is the work each student does
The student is the primary worker in the communitfthe stu y 1 Q& ¢ 2 NJ Tha @orkfisS | N} A y
organized by an individual learning plan.

The essential behaviors for learners are the outcomes each student must demonstrate.
The essential behaviors for learners require that effective learners think creatively rérwhlly,
communicate, cooperate with others, use appropriate resources to seek, assess and apply knowledge,
function independently, take risks and succeed, exhibit self confidence and create options and make
choices. In order to demonstrate these complearning behaviors, each child must actively search for,
discover, learn and apply information, use skills for this complex learning and clearly identify and
strengthen his/her learning skills.

KEEPING STUDENTS SAFE

In an effort to ensure the safgtof all studens, we would appreciate your helpith the following
procedures:* Pleasenote attendance/tardyprocesslisted elsewhere in the handbook.
IF YOUR CHILD IS ABSENT

To report an absent or late student, please call the attendance line at398%. Press # 6 to leave a
message on the attendance voicemail by 8:00 a.m. When your child returns to school, please have
him/her bring a note to the main office secretary.

WHAT IF YOU DO NOT CAL®R US
In order to be sure that your child is safe, we must krio@ dzZNJ OKAf RQa € 20F A2y ® C
time to find about twenty families, to determine why their children are not in school. Please help us
avoid interrupting you at your workplace. PLEASE CALL US.

WHEN YOUR CHILD ARRIVES: LATE
Students who arrig late must be accompanied by their parent or have a written excuse when they sign
in at the main office.K/5 parents BRING, 6/8 parents SEND your thittle main office to sign inlTo
report a student who will be arriving late to school, please calldttendance line at 988331. Fease
press # 6 to leave a message on the attendance voicemail by 8:00 a.m. Students who arrive unexcused
after 8:10 a.m. may be required to make up the time lost that same afterrmoat another time
designated by thachool. Parents will be contacted if this is to occur.
WHEN YOUR CHILD LEAVES EARLY

If a student needs to leave school for any reason, they must have a note aigheel out by an
accompanying adult at the main offic&his applies to all grade levels.
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changes to the main office secretary, not yddrK A f R Q & NdieS lar® Kegdedl when your child
usually rides the bugyr you usually pick him/her up and s/he is walking, when your child usually takes
the bus and today you are picking him/her up, when someone different is picking up your child, when
your childis taking a different bus for any reason, when your child ista&8 R2Say Qd GF 1S GKS




take it today,whenyour child usually walks or when a change of bus is duhildcare or supervision
issues (Notes are generally not accepted due to social reasons).
ALL NOTES MUST INCLUDE

First and last name of thgtudent, prime group teacher, explanation of the change, including where the
student is going; who is authorized to pick up the student; driver or route number if known and legible
signature of parent or guardian.

SOCIAL ARRANGEMENTS
Students will not beallowedto use the office phone to make social arrangements. Please plan ahead
and send a note. Reserve phone calls for emergency situations.

ONLY ONE NOTE PER YEAR IS NEEDED
Bus change notes will be kept by the driver on the bus. When student leatresiwother adult, the
receptionist will record information and the prime group teacher will keep the note.
BUS STOPS

Please remind yowhildi K| G o6dza aid2LJa FINB f20F0SR 2y (GKSANI 24y
should respect that space. Alih®olrules arein effect at the bus stop and during all bus trips to and
from school and extra&urricular activities. Students and/or parents must assume the responsibility
for keeping bus stops safe. Safety dictates #tatlents stayout of the streett Y Ry 2 dLJ & RZNA S
while waiting for, or after being dropped off by the bus.

SHELBURNE COMMUNITY SCHEBMILIES AS PARTNERS POLICY

It is thepolicy of the Shelburne Community School that the school (teachers, administrators, school
board) workto establish collaborative relationships between families and the school. The purpose of
this collaboration is to develop and achieve mutually supported educational goals for each child and
ensure continual school improvement.

Families have the primN® NB &L}y aAoAf AdGe FT2NJ GKSANI OKAf RNByQa
their children. Once children entechoo| the family and the school enter into a relationship of shared
responsibility for that learning. Consistent with these sharesponsibilities, school staff and families
will establish an individual plan for learning for each child, including the educational learning goals
AyOf dzZRSR Ay GKA& LXFYyXZ LINRPINBaa YR FOKAS@OSYSyias
When appr@riate, school staff and families will connect students with community resources that
provide support and/or enrichment.

Family involvement in the schools is also encouraged through communication with the teachers, the
teaching team and administrationparent/teacher organizations and other opportunities for
participation in school activities and programs.

GUIDELINES

It is assumed that a family/school partnership is fostered if the families and the school will:

e Recognize that active familgvolvement improves student learning.

e Recognize that social, emotional, physical and academic development of the child is a shared
and overlapping responsibility of the school, the family, the community and its agencies and
institutions.

e Give high priori in school and at home to the importanoéeach child developing positive self
esteem.

e Establishthrees @ | OGA2y L Fya F2N) SIFOK OKAfRQ&a fSI Ny
his/her teachers each understand and make an active commitment tor tharticular
NBalLR2yaArAoAfAGASAE F2N) SyadaNAy3d GKS adz00Saa¥dzZ ¥
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Create an atmosphere of respect among the students themselves and between students and
adults.

Set high standards for and seek to bensistent in mesgpes to the child about his/her
responsibilities in the learning process, about his/her behavior and about respect for other
people and for property.

Establish communication which is direct, constructive and ongoing.

It is assumed that a family/school paership is fostered if the school and each team or learning
community within the school will:

Write and implement a learning plan for each child.

Have a communication aridvolvementprogram to support the family partnership.

Consult with and encourage parts to share ideas about school planning, to share in setting
goals for their child and to help in evaluation of programs and other school matters.

Help families understand the education process and their responsibilitiggromoting this
process.

Provide F2NJ SI OK FIYAfeQa dzyRSNAGFYRAY3I 2F (GKS
philosophy, practices and procedures reflect that mission.

Provide opportunities for families to be involved in deciding learning goals, to be informed of

0 KSA NI OK AdndRtiieZriterBN@® FisMiBasuiement.

Provide learning experiences beyond the school day.

Actively encourage families to participate in this policy and to provide strong learning
environments for their children.

It is assumed that a parent/schopartnership is fostered if the families will:
I OGABSte Ay@2t @S (KSYaSt@dSa Ay GKSANI OKAf RNBYyOQ

Urge high achievement with an emphasis on good work habits.

9EGSYR SI OK OKAfRQa fSINYAy3a (KNP dphfcipdibny A f &
in a variety of activities which encourage the child to explore and extend interest, and by
reading to and with their child at home.

Actively support the child in his/her completion of homework by helping with long term
projects, by helpingtte child to make homework a priority among his/her commitments and by
setting aside a space which provides the child wigositive climate for home study.

R
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Be activelyinvolved in school activities as a school volunteer, committee member, PTO
participant, answering questionnaires or in some other way which makes a contribution to a
school community and which helps children to see parents as lifelong learners and active
members of a school community.

I OGA @GSt e adzJZNI +FYyR LI NIAOALIGS Ay GKS aO0K22f
YIGGSNE NBfFGSR (2 (GKS OKAfRQa RS@OSt2LIYSyid | yR

Seek to be informed through available information such asréesletter, live viewing of tapes
of Board meetings, articles in th8helburne Newsthe behavior guidelines, th&helburne
Community Handbook?TO meetings and forum&DOPTED: 17 NOVEMBER 1993



PHILOSOPHY AND EXPECTATION FOR RESPECTHOR BEHAV

At SCS we know that a safe, caring, respectful and orderly learning environment is an integral part of
the learning process and a factor in student success. The same skills needed for safe and respectful
behavior are necessary for a successful transitoradulthood. Students may be referred to the
Student Support Center for services from the Planning Room, Student Assistance Counselor, Behavior
Specialist and Hom8chool Coordinator. We have established guidelines for student behiador
address spdfic instances where the learning environment is disrupted or unsafe. Incidents referred to
the planning room may also be followed up by other staff members, depending on the situation.

Research tells us that schewlde discipline is both proactivand reactive. Our goal is to help
students build and practice the skills needed to make positive choices, learn from their mistakes and
work cooperatively with others. Teachers, paraprofessionals and staff are trained in appropriate
methods of redirectia and intervention that are respectful and effective. The services of the Student
Support Center are used to reinforce appropriate behavior and support the student to change re
occurring objectionable behavior.

The infractions listed below are diled into three levels. Levelihfractions deal with the kind of
basic self control and responsible behavior expected of all students to keep school orderly and
relationships cadial. Level linfractions involve behaviors that are more seriously disregpkor
hurtful to others or compromise the safety ofdhschool community. Level ififractions are violations
of serious rules and include behaviors that are illegal and could potentially be referred to the police.

Reported incidents are investige by Student Support staff who interview participants and if
needed, adults and witnesses to get the perspective of each. By dairtgesschookreates a context
for the incident and gives all persons a voice in how the problem may be resolved.lyyswahts of
witnesses are not notified by the Planning Room staff.

SCelieves that home/school communication is the foundation of a collaborative relationship that
supports students in learning and practicing consistent, respectful and safe behaWifter processing
with students, a staff member will contact the parent to inform them of the nature of the infraction,
precipitating events (if any), the consequences agreed upon and the plan for improvement.
Occasionally parents are not contactemt f evel One incidents that are quickly resolved. If the situation
is very complicated, parents may not be contacted until one or two school days after the incident

First time Level infractions will be discussed with the Planning Room staff othtea Some points
of discussion might be the reason for the rule, how it impacts the school community and practice, how
G2 YIFI1S YR F2ftft2¢6 GKNRdzAK 2y | 06SGGSN) OK2A0So
carry a consequence such as ludgention or an apology letter.

Level Il infractions usually result in a discussion about the effect of the behavior on the school
community and a more severe consequence or face to face apology with the person offended.*
Repeated offenses will inlx@ a meeting with an administrator and-gthoolsupportor out-of-school
suspension depending on the seriousness of the infracti@nparent will always be informed of the
incident and asked to discuss any pertinent information. -sdhool support and aut-of-school
suspension may be concluded with aemtry meeting when parents, teachers, administrators, student
FYR {GdzRSYy G {dzLILI2 NI &adl FF LI | sf lisch@BSuppodand otitdfNI K S
school suspensions are always documeniéth a letter to the parent.

The severity of Level lihfractions often results in supporin school or outof-school suspension;
however, other consequences such as community service or an appearance before the school board
may also occur. Parentare notified of irschoolsupportas soon as possible. Parents are usually
notified of outof-school suspensions by an administrator who requests a conference with the parents
when they pick up their son or daughter. A second meeting to plan for a&ssfot reentry to the
school community is scheduled at that time.



*According to SCS school policy, procedures and/or consequences may be modified dejpentiiag
severity and/or frequency of the incident.

RESTORATIVE JUSTICE
We reserve the right toutilize Restorative Justice as a means to conference through disciplinary
behaviors at Shelburne Community School.

Restorative Justice is a philosophy that focuses on responsible relationships in the context of
community. This philosophy views certairfrictions as violations of relationships between people.

Examples of these types of infractions are fighting, stealing, threatening false disasters, physical
violence, verbal abuse, deliberate destruction of property and harassment. Restorative Jeskisdcs

help the offender experience the connection between his/her behavior and the relationship he/she has

with the individual or community. The goal shifts to identifying responsibilities and meeting the needs

of victims. This is accomplished throutjhlogue facilitated by a trained mediator from the community.

. @ NBLIANRY3I GKS KIFEN)XY KS 2N 4KS KlFa R2yS (2 GKS N
Restorative Justice is a safe, respectful process that helps all participants bréngecto difficult

incidents of harm. The offender takes responsibility for his or her actions in a safe and supportive
context. The victim is empowered by being able to express their feelings and have the harm done to

them repaired. The emotional cathss that is created by a formal restorative conference is a powerful

f SINYAYy3 SELSNASYOS 6AGK fFadAy3d NBORETENBY ODXES vy
restorative philosophy helps students realize their effect on others and enables themeltoektored in

their community.

SEARCH AND SEISURE RELATED TO STUDENTS (BY SCHOOL OR LAW ENFORCEMENT PERSONNE
STATEMENT OF PHILOSOPHY

The boards of school directors of the member entities of the Chittenden South Supervisory Union
recognizetheir respmsibility to protect the rights and safety of its students. At the same time, they
acknowledge the duties and rights of school personnel to maintain school property and take appropriate
measures that are in the best interest of the total school populatind the school facilities.

GENERAL PROVISIONS

1. Desks, lockers, textbooks and other materials or supplies loaned by the school to students
remain the property of the school and may be opened by school employees for ¢ leaning,
maintenance or emergenciesWhen prohibited items are found in the course of routine
cleaning or maintenance, or in the case of an emergency, they will be confiscated and a report
will be made to the principal who will determine whether further investigation is warranted.

2. School prperty may also be searched by school employees upon reasonable suspicion on the
part of the principal, assistant principal or superintendent of schools or their designee, that a
law or school policy is being violated.

3. { SINODKS&a 27F & dzRey wilh i cdnifuttal 2f yhre i8 Nasad&bke ause to
0StASOS GKIG I ONBFOK 2F aoOKz22f LRtAOed 2Nt g
will be conducted by a school employee and whenever possible, in the presence of another
school employe®f the same sex as thadividual being searched

10



4. School employees are not the agents of law enforcement officials. Search and/or seizure by law
enforcement officials on school property may occur when a warrant or other legal basis exists
authorizing suls search and/or seizure, and when the requirements of the board policy on the
interrogation of students by law enforcement officers have been complied with.

5. Use of cell phones, IPODs or other handheld devices is not permitted during school hours.

6. Any wse of technology (home or school) which may negatively impact the teaching environment
for any SCS student will result in appropriate investigation and consequence.

USE OF TECHNOLOGY

BEHAVIORS
1. Use the internet, software and computer menusr fresponsible, academic learning directly
related toyour schoolwork.
wSaLISO0 GKS LINAGIFOe 2F @2dz2NJ 246y YR 20KSNJ LIS2 L.
3.52 y20 @GA2ft1FGS 2NJ FOGGSYLIWG G2 @GA2tl1 0SS GKS &aSoOc
menus, interfere with system perforance, access information not directly related to your
a0K22t @2N] =X SyiSN a2vySz2yS StasQa FAES 66A0K
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password.
4. Do not change any operating commands in the system.
CONSEQUENCES
1. Warning, discussiomnd consequenceaunder level | Levelll or Levellll, depending upon
incident.
2. Restricted technology use.
3. Restricted technology use for a specific time period (e.g. not able to use any computer for one

week, one month, etc). (The prinaipand authorized personnel magnfidentiallyinspect files
content when there are reasonable grounds for concern about rules violations.)

SHELBURNE COMMUNITY SCHOOL GUIDELINES FOR SCHOOL BEHAVIOR
EACH CHILD IS VALUABLE AND WORTHY OF RESHESE .GUIDELINES ARE MEANT T® HEL
CHILDRENMAKE GOOD DECISIONS ABOUT SCHOOL BEHAVIOR, AND TO CONSIDER THE
CONSEQUENCES OF ANY POOR CHOICE THEY MIGHT MAKE.

BEHAVIOR EXPECTATIONS
Be kind and respectful
Respect materials arefjuipment and use them propetly
Follow an adult request promptly and pteliy.
Keep hands, feemouth and objects to yourself

PONPE

LEVEL |
BEHAVIORS

Digespectfulor improperbehaviorto yourslf, others and school property
Prevention ofearning, including your own
Unsafe or discourteous behavior.
Inappropriate seof schoolor personal prperty.
Inappropriate, disruptive or unsafe clothing
Being late for class

ok wbNE
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Leaving class without permission from an adult

Postingsignsy (G KS o0dzAf RAYy3 gAGK2dzi LISNX¥AAaA2Yy FNRBY i
Use of adios, cell phones, beepergideo games, etcduring school or school events unless

given permissioy an adult (field trip, etc.)

10. Hats and/orcoats worn during school

© ©

CONSEQUENCES
Warning and discussion with teacher
Team etention or logical consequence
Planningroom referral and written plan
Lunch/recess or oter loss of appropriate activity

NN S

LEVEL

BEHAVIORS
Non-compliance of aeasonablaequestor directionfrom an adult
Horseplay,play fightngor physical contact
Teasing, putlowns, vulgar language gestures
Stealing.
Lying and dishoesty.
Skipping school and/or class
Leaving shool groundsvithout permission
Inappropriateuse of printed, pictorial, audio and electronimaterialsrelated to your school
learning.
Accesof2 (i K S NJ adtldaRafd/oti givég outyour locker combination to others.

©ONOOUAWNE

©

CONSEQUENCES
Discussion with student, Principal and parents plus any of the following:
Referral toPlanning Room, phone call home
In-school support time
Missedclass time made up after school
Paymentfor repair or replacement of damaged items
Loss of appropriate activity (lunch @gition, sports, concert or play.
Community service
Positive behavior practice plan

NogakrwbdhpE

LEVEL Il
BEHAVIORS

1. Possesmn, distribution, oruse ofillegal or dangerous substancesiaterials or weapons in
school, on school grounds or at any school function

2. PRullingthe fire alarm unless there is a fire.

3. Threateringor reporting a false disaster

4. Truancyunless you are ill, have an emergency or unless your parents have contacted an adult
at school in advance for an excused absence.

5. Engagingn physical violence (fighting or any behavior considered to be a simple assault),
physical contact or violenaesulting in injury or damage.

6. Verbal or physical abuseising sexualracial or harassing language (See Board Harassment
Policy.

7. Engagingn deliberate destruction of property.
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8. Attempt to access computer programs other than those you have created orhitre¢ been
created for student use (See also: Use of Technology Behaviors).

9. Bullyingothers.

10. Engagingn sexual or lewd behavior or any indecent exposure.

11. Academic dishonesty such as cheating or plagiarism.

CONSEQUENCES
Consequences for Level Ill are fisted in order here. They are applied according to the severity of the
offense. IN CASES RELATED TO ILLEGAL SUBSTANCES AND SEXUAL HARASSMENT, CONSEQUENCE
.9 [/ hb{L{¢9be¢ 2L¢I ¢19 {/ 1 hh[ .h!w5Q{ th[L/, 6 o / h
REQESRAND ARE LISTED ELSEWHERE IN THIS HANDBOOK.

Referral to the planning room.
1. Immediate removal from the class, recess, school or school events by the provwifesignated
staff.
2. Lossof school privileges, including lunch/recess, afiehool activiges, assemblies, field trips,
dances for a determined period of time.
Phone and/or personal conference with student, team, Principal, parents and guidance.
One to five days oubf-school suspension and conference.
Six to ten days suspension.
One additionalday of outof-school suspension will be added for each additional Leven Il
report, up to ten days.
7. Recommendation to School Board of suspension beyond ten days.
8. Recommendation to School Board of expulsion from school.
Additional possible consequences:
Behavior Plan created.
Confiscation according to School Board policy.
Contact local police and/or state police.
Change of school program/placement.
AnyLevel | or Level Il consequence

ook w

CAFETERIA, PLAYGROUND, BUS RULES
THE SAME RULES THAT APPLY DURING THE REST OF THE DAY, APPLY DURING LUNCHTIME, ON
PLAYGROUND AND ON THE BUS. ONLY THE SPECIFIC RULESTOHMTEARREXS ARE WRITTEN
HERE. CAFETERIA RULES
BEHAVIOR EXPECTATIONS
Follow directions first time gen.
Keep hands, feet, mouth and objects to yourself.
Walkat all times
Use indoor voice.
Dispose of trash and utensils properly.
Bring only nutritious food to school.
Stay seated until dismissed.
CONSEQUENCESR NOMCOMPLIANC(E-5)

NogakswbdpE

Verbal warning.

Fiveminute timeout at timeout table.
Remainder of time at timeout table.
Planning Room referral.

PwONPE
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9.

Administrative Referral.
CONSEQUENCHESR NONCOMPLIANCE-8)
Verbal warning.
Conference with paraprofessional.
One day of lunch detention.
Three days of lunchedention.
Five days of lunch detention.
Referral to Team Level.
PLAYGOUND RULES AND EXPECTATIONS
Guidelines: The general guidelines for playground activities focus on four principles.
Play safe.
Play fair.
Have fun.
Respect playground supesairs, other hildren and the envonment.
BEHAVIOR EXPECTATIONS
Follow directions the first time given.
Keep handsfeet, mouth and objectso yourself
Use only schoedpproved equipment.
Use equipment properly.
No teasing, putdowns, foul language or harassment.
Nosliding on ice or throwing snowballs.
CONSEQUENCHEHSR NOMCOMPLIANCE
Verbal warning.
Five minutes out of recess.
Out for remainder of recess and phone call home.
Planning Room.
Administrative action.
BUS RULES
Guidelines: Be respectful, listentoandf® ¢ |y I RdzZ § Q& NBIjdzSaid LINE Y LX
BEHAVIOR EXPECTATIONS
Ride or walk to and from school using your assigned bus or route. If you need to ride another
odza 2NJ gl t1 AF @2dz dzadzatfte R2y QiG> @2dz Ydzald K
guardan.
Remain seated in the forward position.
Keep the aisles free from hands, feet and objects.
Do not litter on the bus.
Do not eat, drink or chew on the bus.
Do not throw any object on, at, or out of the bus.
When getting ofthe bus, wait until the bus hasome to a full stop.
Get off at your assigned stogdf necessaryo cross in front of the bus, waior driver thumbsup
signal
Do not talk while the bus is stopped at railroad crossing.
CONSEQUENCHESR NOMCOMPLIANCE

Infractions are handled through th&chool Bus Drivers, Transportation Supervisor and Planning Room

Staff.
1.
2.
3.

Driver reminder.
Referral to planning room, a review of bus rules and a call home.
Assigned seat. (A letter is sent home to document incident aniéwebus rules.)

14



4. One to five day loss of bus privileges depending upon the severity and safely concerns of the
incident. Parents/guardian may be asked to participate with student in a conference before bus
privileges are restored.

5. Referral to Administratie Level. Thismaymean loss of bus privileges for the remainder of the
trimester or the remainder of the year.

IT IS THE RESPONSIBILITY OF SHELBURNE COMMUNITY SCHOOLSTOXEERSAEE ON OUR

BUSES.IT IS THE RESPONSIBIOF OUR STUDENTS TIQGW¥ EACBF THE ABOVE OUTLINED,
GUIDELINES! A RESPECTFUL MANNER. FAILURE TO OBEY GUIDELINES MAY RESULT IN A STUDE
BENGwW9ah+95 Cwha ¢19 .!{ 219b ¢1!¢ {¢!59b¢Q{ .9I! 2
TO THE HEALTH AND SAFELY OF FELLOW PASSENGERSEADRIJER. THE BUS WILL EITHER
RETURN THE STUDENT TO SCHOOL OR THE BUS WILL BE MET BY AN ADMINISTRATOR OR A DESIGN

STUDENT ATTENDANCE/TARDY POLICY

SCS would like to remind all parents and students about the importance of attending school and not
being tardy. Students Wibe marked late after the 8:1B8ell. Special allowances will occur if buses are

not here on time. When a student is late to school, it is disruptive to the learning environment in
classrooms, especially during morning class meetitime where important announcements,
assignments, expectations and goals are set for the day and discussed. We need your assistance to
ensure that students are present and attending school. Please make a concerted effort to schedule all
appointments aer the academic day. Students miss valuable instruction when they are late or absent
and much of that work cannot simply be made up after school or reduced to a worksheet. Our days are
precious and again, often the work is difficult to complete in a niegful way. Equally important,
scheduling appointments and vacations around our 180 days sends a strong, symbolic message that
school is a top priority.

Always let the school know if your child will be tardy or absent early in the morning by using our
voicemail system or speaking to the secretary directly before 8:00 a.m. This is an important child safety
issue. Also, please send a note with your child when he or she returns to school.

TARDY POLICY (excused or unexcused)
e After5timestardy: Letter toparent/guardian
e After 10 times tardy: Letter to parent/guardiarplaced ind i dzZRSy 1 Qa4 FAf S o
o After15timestardy. Letter to parent/guardian; Meeting with parent/guardian/student

ABSENCEOLICY (excused or unexcused)
o After5 daysabsent. Call toparent/guardian from Guidance Counselor
e After 10 days absent: Letter to parent/guardian
e After 15 days absent: Letter to parent/guardian; Meeting with parent/guardian/student
e After20daysabsent: t 23aA0fS [/ 2dzNIi ! OGAz2zy o0/ KAGGSYRSy [/ 2
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SCS GUIDELINES
ARRYING AT SCHOOL EARLY-773%65
The building is open at 7:00 a.nt your child is dropped off before 7:55 am, theyst report to the
cafeteria orthe office lobby.Please, follow these directions.
1. Both the cafeteria and main lobby are designatesiting area for K-8 students.
2. Breakfast is available in the cafeteria for all students and faniildes 7:30 to 7:55
3. Students may not go to their classroom until 7:55.

ARRIVING AT SOBL ON TIME: 7:58:05
1.You may drop off a student at either the main circle entrance or the south School Street
entrance via the Davis Park turnarouriRlease donot use the School St. parking lot.hif is a
bus area and restricted fire lane area.
2. Students may go to their classroom areas at the 7:55 a.m. bell, not sooner please. Students
should be in their seats promptly 8t05 a.m. for the beginning ofiorning announcements.
Students will be marked tardy at 8:10 a.mJnexcused tardinessay cause a student to make
the time up immediately that afternoon.

ACTIVITIES he following activities are open to the students:

Talent Showe/8) , Yearbook (8), Schbblusical (6/8), First Light (6/8yJathCounts (8), Spelling Team

(5/8), GeoBee @), Art Studio (6/8), SKAT (6/8), Do Good Club (6/8) and Student Leadership Council
(5/8). Literary Journal (8), Sports open to 7t#8th graders are soccer, field hockey, basketball,
baseball, softball, and cross country running. Intramural Clubs aré-8ograders. (Please note, there
may be changes from year to year).

ASBESTOS MANAGEMENT PlAdgbestos management plans are available for public inspection during
school hours in the office.

ASSESSMENT®early test assessments include the DRA, NECAP and NAEP.

In grades K8 pupil progress is reported three times during the school year in November, March, and
June. These evaluations are a combination of pateather conferences and written anecdotal
progress reports. In grades8sfamilies may also expect a riiefm report of progress.

BANDS: We have four bands: Concert Band, Symphonic Band, Stage Band, and Wind Ensemble.
Instrumental lessons and band may be elected starting in grade 5.

BICYCLESStudents may ride bicycles to school. Bike racks are located by the gym parking lot. Bike
locks and helmets are necessary. Please, encourage your student to ride safely when on the road.
Students should usextra caution when crossimailroad tracksand all major intersections and roads.

BREAKFASTA convenient nutritious breakfast is offered daily from 7:30:55 a.m. in the cafeteria.
Students may use their debit lunch accounts to pay for breakfast. We strongly encourage all students
to eat breakfast every morning. Parents are welcome teeHareakfast with their children.

BUILDING USESchool facilities may be scheduled for public functions by Shelburne residents. The
Building Use Form must be made out and returned to the Receptionist at the Shelburne Community
School office. For inquigeplease telephone 983331ext 101

BUSESThe School St. Parking lot is for buses and parent, faculty and staff parking.
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e The privilege of riding the school bus is contingent upon a student's good behavior and
observance of bus rules.

¢ When buses wilbe more than 30 minutes late in the morniray) announcement will be made
through the Alert Now Systeifgsee emergency closing list) giving the bus number and
approximate new arrival times.

e Questions about transportation should be directed to the Trantgiimm Coordinator at 985
3331 ext 123

e Bus changesdaily or weekly- See procedures on padge

CAR INSURANCEParents who volunteer to drive for outside activities must have a copy of their
current car insurance on file in the main office showingisigiht coverage. The minimum coverage is
$100,000 liability and $300,000 uninsured motorist. Volunteers must abide by the following state laws:
Children must wear seatbelts and children 12 and under are not allowed to sit in the front seat. As of
Januay 2004, children 1 to 4 years must be in a child restraint seat and children 4 to 8 years of age must
be in a booster seat (unless they are of a height and weight appropriate for regular seat belt system).

CHILD STUDY TEAMSs required by Vermont lavthe Shelburne School System has created a Child
Study Team. This team provides the forum for faculty to share their expertise in dedling variety
of learning andbehavioral challenges exhibited by students. The purposes for having a Child Study
Teamare:
1. T provide a forum in Wich the needs of children can lbscussed by individuals with a
variety of educational backgrounds, teaching experience, and diagnostic expertise;
2. to jointly discover and seléinterventions/accommodationswhich @n be tried by teachers
in order to ensure a student is successful in the classroom;
3. and to provide support to classroom teachers.

CHORUSThere are three choruses4/5th Grade Chorus, Mixed Chorusq% and Jazz Pop-§.

CONCERNSWe highly value parent concerns. When concerns are raised pertaining to an individual
child's program, questions should be addressed fiosthe child's teacher or team. The next step if
concerns persistis to contact the5/8 schoolcounselor Rehel Petraska,or the K/4 schoolcounselor
Vicky Wideman

There are also procedures in place regarding student retention and student placement. Please call
the appropriate counselor with any questions.

If the concerns are about staffr general prgram items,questions should be addressed to Mr.
Bossange (ext. 106) and/or Ms. Miller (e421). They mape reached through telephone, email or
personal appointments. All questions, concerns and comments addressed to them will be answered.

CONFERENCHSur Families as Partners initiative invites familiescomelearn about our programs
anda ( dzR pregiess &s needed. All teams have invited families to meet at the beginning of the school
year to talk about their child. We have also sside time twice a year (half days) in November and
March for all teams to conduct formal conferences. Student disahismes will be 11:30 for K/2, 11:35

for 3/5, and 11:40 for 6/8. Bes will leave at 150. Lunchwill not be served on these days.

CROSSING GUARThere is a crossing guaon School St. from 7:45 AM until 8:10 AM and from 2:35

PM until3:00 PM. Please encourage children of all ages to cross where the guard is located. Walkers
should leave the playground immediately after dismissBllease encaage every studento cross

where the guard is located rather than at the corner of RTE. 7 and Harbor Road or other places along
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respected at all thes bystudentsand adults alike.

CSSUsShelburne School is part of Chittenden South Supervisory Union located in Shelburne, along with
the towns of Hinesburg, Charlotte, Williston and St. George. The superintendent, Elaine Pintkyey,
be contacted aher office.

CURRICULUMCZurriculum documentmaybe viewedonline at the CSSU webs{i®ww.cssu.org).
DANCES<School danes are open to 6th, 7th and 8tjraders from Shelburne Community School only.

A letter will be sent to all parents of these students in early September with all the dance rules and
expectations.Only SCS students are allowed to attend dances.

DCF (Division of Children and Family Segg): SCS imandated by the state to report suspected abuse
or neglect to DCF within 24 hoursAny suspected incidents orlegations must be reported by any
employee to a principal.

DETENTION:Students aresometimes assigned to an aftechool detetion. Parents will receive
advance notice of any detention that day through a phone call home or to work. Sometimes a child will
make the call followed by the teacher, and a communication may come from the Planning Room, or
possibly the administrationlf detention is assigned, it usually lasts from 2:45 until 4:00 p.m.

Your supportis appreciatedn helping students who are assigned detentions. Deébeis will prohibit
a student from participatiomn an after school activity, including all spogiaevents.

K-8 students may also be assigned to a lunch detention which takes place during their lunch and

recess time irthe classroom othe Planning Room. Failure to appear for a detentigh result in a
doubling of the detention to two detentianto begin thefollowing day.
DIRECTORY INFORMATIONBchools in the Chittenden South Supervisory Union may disclose
designated directory information on students without the prior consent of the parent or eligible
student, and without any record of sudfisclosure. The following types of personally identifiable
information may be designated directory information:

{ GdzRSY (1 Q& VY I Y S InumbeR&dstiricE-mail &dtirésk,Jghdtyggsaph, date and place
of birth, grade level, major field atudy, participation in officially recognized activities or sports, weight
and height of members of athletic teams, dates of attendance, and/or degreesyrband awards
received.

Disclosure may include such personally identifiable information containeeflected in photographs.

If you are an eligible student and are currently attending any of the CSSU schools, or if you are the
parent of a student currently attending school in any of the supervisory union school districts, you have
the right to refuse to permit the designation of any or all of these types of information as directory
information concerning your child, or (if you are an eligible studentrsel) by providing written notice
of your refusal listing the type(s) of information whichuyefuse to have so designated to the principal
of the school your child attends (or the school you attend, if you are an eligible student), on or before
the last day of September.

This annual notification is only a summary of rights. Further detdilsut your access to and
fAYAOGLFIGA2ya 2y RAAOf2adzNB 2F @2dz2NJ SRdzOF GA2Yy NBO2N.
record policy (available through the school offices), and in state and federal law.

*You are an eligible student ifoy are at least 18 years of age or are attending an institution of
postsecondary education.
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DIVERSITY POLICW¥he Shelburne Community School shall provide an educationaloement that
enhanceghe dignityand importance of each individual. The sdhdbrough its programs, practices

and personnel, shall promote the understanding and appreciation of the cultural diversity which makes
up Shelburne, Vermont, America, and the worl@ur similarities as people and our common belief in
the ideals of our auntry take us beyond our differences and bind us together into one community, as
citizens of the United States of America.

When our children are aware of, accept, respect and appreciate both similar and different customs,
they are better prepeed for the emerging, global society in which we live. Further, and most
importantly, this knowledge of andespect for peoplewill foster deep appreciation of our common
bonds as members of the World community.

DRAMA: Students in grades 6/8 have appmortunity to try out for the annual masicalplay and other
performancesannouncedduring the yea. A comnitment to the musical is a futime commiment and
requires regular afteschool rehearsals. Students who are involved in the musical will naitdweed to
participate in an aftesschool sport activity because of the conflict of practice times.

DRESS CODBchool is a special place for learning and must reflect codes of decency, which allow all
students and teachers to work in a ntiarassing environment. Students should dress up for school out
of respect for the strong sense of community and pr&&S ha®r learning.

Students should dress in a way that is safe, clean, anddisvaptive. Students who wear clothing
which shows the midriff or baclare too short for the height of a student (girlsjpdergarments orcut-
offs, torn shorts, tank tops, sphetti straps or halter tops;ontains symbols or references to sex, race,
alcohol, drugs, explicit languaggangsor insulting statements, will be asked to change into appiatp
clothing before going to clas$iatsshould not be worn in school

DRUG& ALCOHOL POLICMe Shelburne Community School recognizes that substance abuse and
dependency are treatable health problems and are primarily the responsibility of the home and
community. The school shares in this responsibility in the following arpesvention, intevention,
disciplinary referrahnd support for those students attempting to change patterns of use that interfere
with overall school performance. A copy of the complete policyadlade in the Guidance Office upon
request,and on tre CSSU website. See alsajde of School Behaviors

EIGHTH GRADE GRADUATION INFORMATI@Ndate for the eighth grade graduation and reception
will be set when the possibility of make snow days has been decided. Families making summer plans
shouldverify the graduation date in late spring.

EMERGENCY INFORMATION AND PERMISSION: RKORKA®é@mer letter contains an information
sheet and an emergency medical release. Please, note that the summer letter also containga form
local field trip pemissionand mediapermission to be signed by the parents and returned to school as
soon as possible.

EMERGENCY SCHOOL CLOSINGS ad H29éwe¢y 2 GAFAOlI GA2Y &ASNBAOS |t 2
or email message to you regarding important informatidsoat school closings and emergencies.
What you need to know about retving calls sent through ALENROW
e /FEESNI L5 gAff RAALIXI & OGUKS a0OKz22fQa YIAYy ydzyoeS
e .S &adzNB (G2 ale al Stft2é¢ gKSY @2dgtheayavwoldNb 0KS LI
deliver.
e ALERNOW will leave a message on any answering machine or voicemail.
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e If for any reason you need to replay the message, you may press ANY key on your phone, at any
point in the messagand it will replay the message from the beginning.
e If you have Telemarketer Zapper or Privacy Director on your telephone, you may not receive the
call.
e ALERTNOW does not call extensions. If you have a direct dial number at work, you should
provide SCS tti a direct dial number.
e ALERTNOW notifications will go out no earlier than 6:00 a.m.
[ ]
FAMILIES AS PARTNERSVe encourage you to be our partners. We have written guidelines for
families describing ways we can work together. See also, Second Famdlige dull policy, Families as
Partners.

FIELD TRIP PERMISSION FORMSblanket permission form is included the summer mailing to
parentsto cover local and Hstate trips. You will receive written notice of all trips from the team. For
out-of- state trips you will receive a written request for permission.

FIELD TRIPS/ELECTIVE TRIRt Shelburne SchooBoard recognizes that the firsiand learning
experiences provided by field trips contribute to the educational program. Field trips are those trips
which are considered an integral part of the regular curriculum, are available to all students ermolled i
the course, and whose costs are absorbed by the school through means such as fund raising and other
financial arrangements.

The Board also recognizes the value of elective trips for the purpose of enriching the educational
program. These trips will bapen to all eligible students and will be planned in such a manner to allow
for advanced planning for all of the participants. Teacher(s) involved should make sure no student is
denied participation for economic reasons or disability.

Local procedures fdield trips and elective trips should consider the following:

Identification of participants
Safety

Accessibility

Cost

Duration

Destination

Approval Process

Parental Involvement
Advanced Planning
Transportation

©OoNOTOLD R

=
o

GYM CLOTES: In grades K/2 children should have appropriate footwear for gym classes. mhgbe
left in his/her room for gym days. Stocking feet are not satisfactory as they are unsafe.

Students in grades 6/8 are expected to bring clothes to changefart physical education classes.
These may be kept in assigned lockers. Only white or clear soled sneakers or basketball shoes are
allowed in the gyms (R).
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HANDS ON NATURHON is a parered science curriculum for grades3kat SCS. Paremblunteers
are trainedby a professional science educatorbe able to then take the information to the classrooms.

HARASSMENTBCSstrives to maintain a deeply respectful school environment in which each person
may learn and work free of any type ofragsment. It is a violation of School District Policy, as well as a
serious legal and disciplinary matter, for any student or adult to harass another in the school setting.
SCSounselors meet with altlasses 48 to review the law andanguage as wellasbehaviors which are
forbidden by law.

Sudents of all ages are held to the same standards of respect as adult citizens and adult workers in a
work place. Please, talk witour counselor or the principals if you would like any information omphel
in order to help your child to understand this. See full policy in the back of this Handbook.

HEALTH INFORMATION:
1. STUDENT ILLNESS AT SCHO®4tudent becomes ill at school, s/he should obtain permission from
GKS GSFOKSNJ 2 32 (2 GKS 1 SHfGK hTFAOSO ¢ KS ydzNA
parent will be contacted. Phone calls home for early dismissal for hesddons should NOT be made
until the student is evaluated in the Health Office.
2. MEDICATIONS AT SCHOG®¢r all students in grades pre8<the school nurse must dispense all
medications (Prescription and negrescription) tostudents. Medications mudie transported to and
from school by a parent/guardian or other responsible adult. The school nurse is not responsible for any
medication to be administered to students who are involved in school activities beyond regular school
hours.
3. Any student invtved in a sport program will need to have both the parent permission sheet and the
LIK@ aAOA L yQa NI L2 NlmaypancipiteSi tBeRactidit$ TFDMNE ardiakafiable in the
YydzZNBESQad 2FFAOSO
ABOUT PRESCRIPTION MEDICATIONS:
a. Written orders fromthe physician detailing the name of the student, the dosage, reason for
giving and the time the medication is to be given must be received by the school nurse before
the medicine may be given. Long term medication orders must be renewed each school year.
b. Written permission from the parent/guardian of the student, requesting that the school
O2YLX & 6AGK GKS LIKeaAOAlyQa 2NRSNJ Ydzad 002 YL
c¢. Medication should be brought to school in its original pharmiabeled bottle.
d. Occaginally aresponsible student with chronic illness may sadminister medication WITH
written permission of parent/guardian AND physician.

ABOUT NONPRESCRIPTION MEDICATIONS (OVER THE COUNTER MEDS):

a.Non-prescription medications must be brought to thiealth Office in the original container.

b. A written permission from the parent/guardian containing dosage, frequency and reason for
IAGAY3I GKS YSRAOAYS Ydzaild 0SS 2y FAE{S Ay (GKS bdzN
c. The school nurse may administer Tylenol (Acetaminophemftdr evaluation, she decides

the student needs this medication. The parent must have given written permission on the

Annual Emergency Form for that student.

d. Homeopathic remedies and vitamin preparations will not be administered by the school

nurse.

STUDENT IMMUNIZATIONERMONT LAWS:
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When a child is registered in school, the state requires that the school be provided with an
immunization record from a school, a Health Department or a physician indicating that the
student has received the necessamymunizations.
Effective September 1, 1999, the State of Vermont School Immunization Law requires the
following:
a.DTP (Diphtheria, Tetanus, PertusgB doses with six months or more separating the last two
doses (for booster effect).
b. Polio-3 doses wh six months or more separating the last two doses (for booster effect).
c. Measlestwo doses administered on or after the first birthday with at least 28 days or more
separating the two doses
d. Rubellaone dose administered after the first birthday
e. Hepatitis Ball pupils entering seventh grade shall have had or be in the process of receiving
the three dose series of hepatitis B vaccine. Those students who have started the series, but
have fewer than three doses MUST complete the series according tAdiiisory Committee on
Immunization Practices time schedule.
Please note that the above are MINIMAL requirements for immunization. Many students are
immunized against mumps, Hemophilus influenza type B (HIB) and chickenpox. It is helpful to include
thisinformation to maintain complete health records.

4. VISION/HEARING SCREENING:
All students in grades K, 1, 2, 3, 5 and 7. Students additionally referred by teachers or parents for
vision/hearing screening will be tested promptly and the resuired with parents and teachers.

5. PEDICULOSH3ead Lice:Please let the chool nurseknow if your child contracts pediculosis (head
lice). Ay staff member who suspects head lice shall report this to the school nurse or principal. Any
student identified by the school nurse as having lice and/or untreated nits shall be sent iome
treatment as soon as possible. A student who has been identified with pediculosis may return to
school after treatment. Upon rentry, the student shall be examinedy the nurse to assure
effectiveness of treatment.

6. RETURNING TO SCHOOL AFTER INJURY OR IEEN#E8&is to have any restrictions in activity
during the school day due to recovery from injury or iliness, please send a note with the chitdingfor
the teacher and nursef the nature of the problem, requested restrictions and duration of restrictions.

7. COMMUNICABLE DISEASE IN SCHOOL.:

It is helpful for the nurse to know when a child is out of school due to a communicable disease. If
your child contracts chickenpox, strep infection, pertussis or any other camwable disease, please
notify the school nurse. When appropriate, pareate notified(maintaining confidentiality) of children
in a class where communicable disease is present.

8. ANIMALS IN SCHOOL:

Shelburne Community School follows the recommendations of the Vermont Department of Health
regarding animals in school or on school grounds during school hours. NO ANIMALS of any kind are
allowed in school or on school grounds during school hours.

Exceptions: 1. Guide, Hearing or other Service Dogs or Law Enforcement Dogs. 2. Fish in an aquarium
are allowed. Disposable gloves should be worn when cleaning and tank water should not be disposed of
in sinks that are used for food preparation or dkiimgy water.
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HOMEWORK: Students in grades-K may occasionally be assigned meaningful homework on an
individual basis as determined by the teacher in view of a child's need to spend more time on a
particular subject at his/her ability level. Families wivant their children to do some additional
assigned work at home should communicate this wish to the child's teacher. Families are encouraged to
spend informal time at home working with their children on school related topics or subjects of special
interest to their children. Teachers may notify families of particular units of study and supply ideas for
suggested home activities. Students in grades 3/8 will have regularly assigned homework.

INSTRUMENT SStarting in the fifth grade, students have thpportunity to learn a musical instrument.
Instruments are rented from Ellis Music Company and group lessons are given by Mr. Myers. Parents
are notified in early September of rental information.

INTERSCHOLASTIC SPORTS ANOSielirne Kids Activigs Together) Soccer, field hockey, cross
country, basketball, baseball and softball, are offered as istdiolastic team sports to 6th/8th grade
students during specific seasons of the school year. In addition, students in grades 6, 7 and 8 may
participate in theSKAT program. This program includes a broader varietgtioities all year long. Sign

ups for both programs and activities will occur at various times during the school year. Students absent
during a school damay not take part in an afteschool extacurricular activity.

KINDERGARTENSee CODE F26: Policy Section

LIBRARYThe Shelburne Community School lityrés open during school hou?s553:00 on M, WTh.
& Fand 7:556:30 on Tuesdays fail Shelburne residentsPleasefeel free to véit and to borrow any
YFGSNRFf &YX 2NJ dzaS GKS O2YLlzi SNA ® t[9!'{9 D9¢ I =L
The library card catalog is available online using the Destiny system. Follow the link from the SCS
homepage to the library card catalog. \Mlso subscribe to several online databases.
Any materials may be reserved by request. The card catalog lists all print afgtinbmaterials
owned by the library including the professional and parenting collections. A bibliography may be
created ly using any networked computer attached to a printer.
All students will begin the year with training in effective library use. During the year students will
have the opportunity to hear book talkengage in literary activitieend develop researctkals.

LIBRARY MATERIALS AND BOOKS, OVERMIJE makesvery effort to keep all books and library
materials in circulation. Plead®lp us by sending all overdue materials back to school with your child.
Students may not check out any new materiélthey have overduesStudents will be required to pay

for lost or damaged materials ($15/hardcover and $5/paperback). Students who owe the library a book
or materials will not receive their final report card or participate in the graduation ceremony.

LOST AND FOUNDWe strongly encourage names in all clothing, shoes and boots. Lost items are
displayed in front lobby or because of the volume of items collected, kept in a storage area. All found
items are displayed in the lobby during conference dayBo keep the volume of lost items at a
minimum, three times a year unclaimed items are donated to charity organizations. Notification is given
in the Newsletter several weeks ahead of this donation. Parents are encouraged to reclaim items as
soon as pssible.

LOST/STOLEN PROCEDURHeZise, immediately report any lost items to the office. Every effort will
be made to help locate them.
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MEALS Lunch count is taken every day first thing in the morning. Please, have your student notify
his/her prime teacher if s/he plans to take hot lunchVe encourage families taccesgheir account
directly through the WIN SNAP system, depositing funddreleically. Meals may also be paid foy
sending a check for the month or for a quarter of the year. Lun&irethe week are $12.50 or $2.50

per day for students.Breakfast will be offered from 7:397:55 for$1.00 per day.Individual milk may

be purchased at $.4Per day. Meals for adudtare $3.25 per day.

Lunch Payment Policy:

1 If a studentaccountis overdrawnby $20.000r more, the student will receive acheese
sandwichand milk until the account is paid. A letter from the admirditn will be
sent home.

2. Any accountgontinuing to be overdrawn by motdan $20.@ will be dealt with by the

administration.

Applications for free and reduced meals, based on financial need are available in the office throughout
the year. All iformation on these forms is held in the strictest confidence.
Monthly menus and a la carte items are published in the school's newsletter.

MESSAGESTeams pick up messages for students2dd0 PM We cannot guarantee that messages
received after 2:00 M will be delivered. All afteschool activities should be arranged priora®0 PM
(including signed notes ).

NEWSLETTERhe SCS newslettavill be sent home electronically through our Alert Now Systef.
may also be accessed on the S€ool welsite atwww.scsvt.org Please let the school know if you
would prefer a hard copy.

NOTICE OF NGDISCRIMINATION:

The Shelburne School District does not discriminate on the basis of race, color, religion, sex, sexual
orientation, maritd status, national origin, ager disability, in the admission to, participation in, or
employment in the programs and activities of the School District. The provisions of this policy are in
accordance with and to the extent provided Bitle VI & VII of the Civil Rights Act of 1964; Title IX of the
Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 1975; the Americans with
Disabilities Act; and Vermont State Statutes.

If any person believes that the Shelburne SdHaigtrict, or its employees, has inadequately applied this
policy, or the principles and regulations of the above cited statutes, he or she may bring forward a
complaint to: Superintendent of Schools, Chittendesut School District, 363 CWRUd., Hinesbug,
Vermont, 05461.

NUTRITION GUIDELINBSE believe children benefit from good nutrition.

1. Chewing gum with or without sugar m&verallowed in school, primarily because of hygiene and the
costly maintenance problems it causes.

2. Candy is notliowed in school. On special occasions, it may be a part of a celebration.

3. Snack foods should be of good nutritional quality. Recommended snack foods include nuts, cut up
vegetables, dried and fresh fruit, popcorn, frozen and regular yogurt, juseesls, cheese, sandwiches

and milk.
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OUTSIDE EVALUATION FORMB8achers are frequently called upon by parents, outside counseling
agencies, pediricians and other community agencies to comefe Behavior Checklists, classroom
observations, etc. IBase make these requests through the guidance office. The counselors will receive
the parent requests or written permission, deliver the forms to the appropriate teachers, receive them
back and send them directly to the referral source. We will not keep sapithese documentand will
ensure confidentiality and timelinessAny questions regarding outside evaluations may be referred to
Scott Orselet, Student Services Director.

PARKING: Due to Fire Department regulations, it is important to observé&ia# Lane markings around
the school grounds. No vehicle may be left unattended in a Fire LBmis.regulation will be strictly
enforced and iolators will be towed Thank you for your cooperation.

PERMISSION SLIFSES needgour written permissia for the following

1. a blanket permission form for istate field trips, (sent home in summer mailing).

2. amedia release form for pictures and video, (sent home in summer mailing).

3. usage of Information Technology and Internet access (sent hiorsemmer mailing).
4

5

. emergency medical authorization, (sent home in summer mailing).
. to give Tylenol when recommended by nurse (sent home in summer mailing).
6. when a student is to leave school grounds during the school day (each time)
7. when a student must ride a bus other than their assigned bus or get off at a different stop (each
time).
The blanket permission forms which include updated family information are kept on file in the office for
use during the year. Itis velpportant that we have these signed forms back by September 7th.

PERSONAL PROPERTYe school is not responsible for personal property which students bring to
school. We strongly urge you to put names on everything that is brought to school. Shkats laod

in-line skates are not permitted, except by special invitation. Bike locks are a must when bikes are on
campus. (Also see Lost and Found).

PLACEMENT PROCESS:

Placements are made onto teams twjckine and August. In June those studevite® are dout to
progress on to gradel2, grade 3and grade<l/5 and 6are placed for the following year.

Students who attend private schools and who reside in Shelburne and are planning to attend SCS the
following year should contact the Guidancec&tary as soon as families have made that decision.

The school administration, guidance staff and teachers spend a great deal of time considering all
aspects of individual student growth and development, learning profiles, leadership, socias,issue
gender, and parent questionnaires during the student placement proc8€S believaa an academic
and social balance to keep althool teams and classes strong and rich witlersity. Al SCStudents
develop into young adults in an environmentiasinis supportive yet challenging.

Qiteria for placement is
1. Academic Skills
2. Social/Emotional/Behavioral Profiles
3. Overall Learning Profile
4. Class Size
5.Gender
6. Parent Input.
Placement letters are sent home in late June. No team changes are made in June.
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PTO: Check theschool calendar and watch the School News for listing of events, meetings and other
PTO activities.

READING POWER PROGHZRADES-2: Thiswonderful progam is run by parent volunteers for
students in grades 2 through %A parent meets with six children twice a month for a book introduction
and discussion exposing children to many different and exciting titles. For information on volunteering
or donationsplease, contact a Librarian at 93331.

RECESSIn grades K, outdoor recess is an important part of a child's school daydefts are not
taken out ifweather conditions are extreme or rainy. Parents should be sure their child is dressed
appropriately for weather conditions. Students will be allowed to go out for recess as long as the
temperature and/or wind chill factor is at zero degrees or abovedéhts in grades 3 through 8 have
anywhere from 10 t®5 minutes of recess time before or aftereth eatlunch. 3rd8th grade students

have access tplayground equipmentplayground balls, soccer balad basketballs. All students are
expected to go otside unless it is raining or the temperature is extreme. A complete list of playground
rulesmaybe found in the Guidelines for School Behavior.

RECORD TRANSFM¥en a student transfers to another school, a parent or guardian should come in

to the Quidance Office and sign a Record Release Form. Records are then sent to the receiving school.
It is not possible for parents to hand carry school records. It is helpful to know of a possible transfer in
advance, so that the teacher has time to prepar®imation for the receiving school.

RIGHTS OF PARENTSee CSSU FERPA NOTIFICATION (Family Educational Rights and Privacy Act) at
end of this document.

SCHOOL BOARD MEETING® Shelburne School Board meets tinst Wednesday of each month at
CW beginning at 7:00 PM. The meetings are broadcafRlemMN The agenda will be published in the
Shelburne Newand onthe CSSU website

SCHOOL DAYStudents may enter the building at 7:55 AMheTschool day starts at 8:10 AMith the
first dismissaht 2:35 PM. Bses depart at approximately 2:50 PM.

SEARCH & SEIZUREYVhen the school administration has sufficient information as a result of
observation, information, or referral to suspect that a probable violation of school policy has occurred,

the student(s) will be expected to cooperate fully with the administration. This may include, but is not

limited to, removal of shoes, the emptying of pockets, pocketbooks, and/or backpacks. School lockers

are school property.In certain situations, theRYA YA &G NI GA 2y | f a2 NBASNBSa K
lockers on school premises. Such actions shall conform to appropriate legal stanBaildse on the

part of the student to provide complete cooperation will constitute a violation of this padiad, for

purposes of a consequenogill be treated as a possession violatiorThe principal reserves the right to

contact a law enforcement agency in the event that the student fails to cooperate. Parents will always

be contacted.

SECOND FAMILIESCS isommitted to extasiveinvolvement of all of our children's families. All
school mailings are available to children's fa@sil as well asconferences, school events and volunteer
activities. Please let us know how to reach your child's farige also: Student Records.
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SHOESShoes that are ACCEPTABLE for use in the gym grechéte or clear soled sneakeasid any
basketball shoes (black soled basketball shoes are acceptable because they -anarkimy and differ

in composition to running shoes with black soles).

Shoes that are UNACCEPTABLE for use in the gym indogetreet shoe, any wet sneakeos any

running or cross training shoes with black soles. On weekends or after school, spectators should leave
their shoes outside in the hall and players should change their shoes in the hall.

SKAT (Shelburne Kids Activities TogetheFhis after school qpgram is open to all-8 grade students
on Monday and Wednesdays from 2:46til 4:00 pm. Students sign up for a variety of sport and club
activities. A late bus is provided.

STUDENT INSURANEErms for student insurance are available upon request from the School Office.

STUDENT RECORDIS:As the parent of a student enrolled in a school in a member district of the
Chittenden South Supervisory Union, or as an eligible student, you havelltheing rights with respect
G2 @2dzNJ OKAfRQa 02NE AF |y StA3IA0ES &addzRSyd @ 2 dzNJ
Fd ¢2 AYyalLlSOod FyR NB@GASE (GKS aidzRRSyidQa SRdzOl GA
® G2 &aSS1 YSYRYSyld 2 7sifiygudeliavé tizRtBey dr@didaccbraazOl G A 2
Aaft SIRAY3IS 2N 20KSNBAAS Ay @Azt l A2y 2F (GKS a
c. to provide consent prior to disclosures of personally identifiable information contained in the
a0dzRSYy (G Q&8 SRdzOl (i A 2 gxteritIhdd thelRva allowsS disCldSuréiwithoa yolrkK S
consent; and
d. To file a complaint with the U.S. Department of Education concerning alleged failures by the
school district to comply with the requirements of law with respect to your rights under the
Fanily Educational Rights and Privacy ACT (FERPA). A complaint may be made in writing to the
Family Policy Compliance Office, U.S. DepartmeriEdafcation, 400 Maryland AvenudgW.,
Washington, D.C. 2026%605.
2.Parg 1640 2NJ St A3A06fS addzRRSyda YlLe NBJAS
identifying the record(s) they wish to inspect and scheduling an appeintrthrough the guidance
office (or, if the record is maintained at the supervisory union office, through thsodcate
superintendent).!  Fdzf f O2L 2F GKS a0OK22f RAAGNARAOGQa LI2f AC
available through the school office.
3. A parent or eligible student may ask that their school ritistamend an
education record if (s)he believes that the record is inaccurate, misleading or in violation of the
aidzZRSy G Qa LINAGIF O NRIKGaASD ¢tKS NBljdSaili akKz2dzZ R 06S
should identify the portion of the reed(s) being questioned, and specify why it is believed to be
AYFOOdzNY GS> YAatSIRAY3IIT 2N AYy @Azt iA2y 2F GKS ai
comply shall be made within a reasonable time after receipt of the request. If theideds not to
amend the record, the district will notify the parent/eligible student, and advise them that they may
request a hearing from the district to challenge the denial. At the time the district provides notice of the
opportunity for a hearing, ishall also provide additional information regarding hearing procedures to
the parent/eligible student.
4. The supervisory union and its member districts have a policy of disclosing
educational records to school affals with a legitimate educational interest without prior consent. A
GaOK22f 2FFAOALIT ¢ GgAGK | € SAAGAYFGS SRAzOFGA2Yy I T A
G{ OK22t 2FFAOAIE 6AGK + £SIAGAYIFIOS SRdAzOIsoraA 2yt A
other professional or service provider employed by or contracted with the district to provide
educationally related services (including, but not limited to, consultants, attorneys auditors, insurers,
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evaluators, therapists, support staff, tutors, pprafessionals, health staff, transportation staff, athletic
staff, extra or cecurricular activity staff, substitutes, assigned student teachers, interns, volunteers,
S OKSNRa |ARSaovs 2N a0OK22f 02FNR YSYa&ghes | YS)
team formed to provide oversight, planning, support, or evaluation with respect to an individual student
who needs information relating to a particular student in order to carry out his/her official duties for the
district. Where an issue isis&d, the principal shall decide whether an individual has a legitimate
SRdzOF GA2y It AYyGSNBad Ay GKS AyF2NNIGA2Yy 2NJ NSEO2NR
5. It is the policy of the supervisory union and its member districts to forward

educationalrecords to other schools, school systems, or postsecondary institutions that have requested
records in which the student seeks or intends to enroll, or has enrolled. Upon your request, copies of
the records forwarded will be provided to you. You may atheecords.

*You are an eligible student if you are at least 18 years of age or are attending an institution of
postsecondary education.

TELEPHONESStudents may use the phones @hasroomsfor important calls,following classroom
procedures Written permission must be obtained from the teacher for using the office phone during
class time. See also, page Social ArrangementsCell phones are never to be used in school and must
remain in lockers.

TESTING:Testing (VTvill use the NEAP testén grades 3 through 8. e$ting will begin the first week

in October and end the third week in OctobeGrades 3 through 8 will take reading and math tests and
writing will be added to grades 5 and 8cience will be given in grades 4 and 8ay. All students in
grades 38 will participate in state assessments.

TITLE IX AND VThis district does not exclude or deny participation in any program to any individual(s)
due to race, sex, color, religion, age, handicapping condition, comedtorigin. The District Coordinator
for Title IX and VI, and Section 504 is: Ms. Elaine Pinckney at Chittenden South Supervisobd2hion,
Shelburne Road, Suite 3@helburne, VT 05482.

TRUANCY'n order to enhance learning and facilitate tharnsition to the responsibilities of adulthood
and in accordance with Vermont law, the Chittenden South Supervisory Union requires school
attendance of students between the ages of 6 and 16 years of age.

The Chittenden South Supervisory Union belies@ssistent attendance is a prerequisite for assuring
the academic, social and emotional growth of students. In addition, regular and punctual attendance is
important to the development of responsible and effective work/study habits as well as a
demonstrdion that students are assuming responsibility for their own behavior. Encouraging students
to take full advantage of their education is a shared responsibility of students, families, schools and
communities.

Definition: A truant student is one who isit§ect to compulsory school attendance (16 V.S.A.
1121) and who is absent without valid cause or excuse.

In Shelburne, the cprincipals will work with the Police Department and other state officials
whenever necessary to ensure students cet@itly attend school and fulfill the spirit of the above
policy. If there is a concern, parents or guardians will be contacted to help develop a successful plan for
the student(s). Support services will be offered to parents or guardians if necesstagents may be
required to make up work and/or missed days by remaining after school during the school year,
attending school during vacations, or remaining in school at the end of the year to make up work or days
missed.
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MEDIARELEASBVany timesthroughout the year, students are vidéaped for various reasons. Some
of these videos may be aired ®®ETN Occasionally, pictures taken in school are used for newspaper
releases. The summer mailing will include a video and photographic release farmaidoe signed by
parents.

VISITORSWe hope that you will find the time to visit the school and to see the exciting, interesting
things that your children are doing. All visitors to the building must report to the main office to pick up a
@A & A adgeNanddsigrdin. This includes volunteers to individual teamspoi@e readers otutors,
Reading Power leaderand any person spending time in our buildinigdividuals without badges will
be directed to the main office to pick up thdadge whichmust be returned to the main office at the
end of the visit. The badges are numbered and will be checked at the end of each day. Substitute
teachers in our building will wear a badge also for easy identification.
At 8:30 AM ALL outside doorsimbe locked except for the entrance frorha walkway into the

main lobby. ALL entrances are marked with a welcome sign indicating: Visitors, please report to main
2FFAOS G2 3ISUG OAaAdl2NRa o0F R3IASOT

We realize these procedures may be inconvenientdome of our visitors, but we feel they are
necessary to protect everyone in our building, especially our children. Thank you for your cooperation
and assistance in making these procedures successful and beneficial to everyone in our school.

VOICKIAIL SYSTEM:2 § Sy 02dzN> 3S | ff LI NBydGa G2 dziatial S {K
system.

VOLUNTEER®More than 200 volunteers from the community are involved in many aspects of the
school operation. Some people work on a regular basis witlvitheil children, while others work in
classroons directly with teaclers. Some volunteers work witthildren using their special talents such
as weaving, baking, dancing, sewing, etc. The majgogse is to assist the teachand to provide
more enrichmeat or remediation activities for our children. Call your child's team or teacher to share
your special talents, or contact the library or the principals. In addition, SCS has two mentor programs
which offer opportunities to work oneon-one with childrenon a regularly scheduled basis through the
school year. If you are interested in becoming a mentor, you may find out more by contaetimgene
Grover, Mentor Coalinator at 3831142 or ggrove@cssu.org. Other volunteer jobs at SCS include
lunch duty anl help with newsletters.
A special "thank youto all those who volunteein our school. Your time in helping to enhance our
children's learning is greatly appreciated.
FOR HE SAFETY OF OUR STUDENTS)IINTEERS ARE ASKED TO REPORT TO THE MA™ OFFICE
h.¢!'Lb !' xL{L¢hwQ{ .!5D9 Cwha ¢19 w9/ 9t¢LhbL{C¢CO®
be certain that our students are safe at all times. Thank you for your cooperation and help.

ALL VOLUNTEERS MUST READ AND SIGN A CONFIDENTIALENTAGRRE AND RETURNQO
THE MAIN OFFICE. Forms beagbtained from teams, the main office, or the guidance office.
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CODE D13

HARASSMENT OF EMPLOYEES
Policy
It is the policy of theChittenden South Supervisory Uniormaintain a working environment that is free
from unlawful harassment on the basis of race, color, sex, sexual orientgf@mer identity,age,
religion, national origin, ancestry, place of birth, HIV positive blood test result, or against a qualified
individual with a disability, or based on any other legally protected status.
General Provisions

1. Violation. It is a violation of this policy for school personnel to unlawfully harass a
teacher, administrator, staff member or other school personnel through conduct or
communication on the basis of race, color, sex, sexual orientation, age, religion, national
origin, ancestry, place of birth, Hibsitive blood test result, or against a qualified
individual with a disability, or based on any other legally protected status. Sexual
harassment, as defined below, is a form of unlawful harassment.

2. Complaint.Any teacher, administrator, staff member, or other school personnel who
believes he or she has been subjected to unlawful harassment, including sexual harassment,
may make an internal complaint as described below and/or pursue other remedies provided
by federaland state law.

Definitions & Examples
1. Definitions

| dUnléwful harassmerit Y S| ya @SNbIFf 2NJ LIKeaiaort O2yRd
color, sex, sexual orientatiomgender identity,age, religion, national origin, ancestry,

place of birth, HI\positive blood test result or against a qualified individual with a

disability, or other legally protected status, which has the purpose or effect of
adzoadl yadaltte AyidSKpeHndhayicd or griafing an-intirhitfaing, 2 v Q &
K2A0GAES 2N 2FFSyairdsS 62Nl Ay3d SYy@ANRYYSyi(o
includes sexual harassment as defined in this policy.

ExamplesExamples of behaviors which, if sufficiently severe, peveasi persistent to
AYGSNFSNBE 6AGK | LISNER2YyQa SYLX 28YSyd LISNF2N
offensive working environment, would be unlawful harassment include but are not

limited to the following, when such acts or behavior come within éfs®ve definition:

physical aggression or force, the threat of physical aggression or force, demeaning
comments or behavior, slurs, mimicking, jokes, gestures, realling, graffiti, stalking,

use of nicknames emphasizing stereotypes, comments on marfrereaking, negative

references to customs, and derogatory comments regarding surnames.
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od a{ SEdz f KIFENlaaySyaé Aa | F2N¥ 2F dzytl g
sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature when:

i. Submission to the conduct is made either explicitly or implicitly a term or
O2yRAGAZ2Y 2F (GKIG LISNER2YQa SYLX 28YSyarT

ii. Submission to or rejection of such conduct by a person is used as a
component of the basis for employment dsicins affecting that person; or

iii. The conduct has the purpose or effect of substantially interfering with an
AYRAGDARIZ £ Qa SYLX 28YSyid LISNF2NXYIFYyOS 2N
offensive working environment.

ExamplesExamples of sexual harassment include, but are not limited to the following,
when such acts or behavior come within one of the above definitions: unwelcome
sexual advances; suggestive or lewd remarks; unwanted hugs, tugs, kisses; requests for
sexual favas; pornographic posters, cartoons, or drawings; unwelcome sexual jokes or
banter; retaliating for complaining about sexual harassment.

O dBchaol personnél YSIFya a0OK22f o62FNR YSYOSNARI adz
agents of the supervisory union, unpaidlunteers, contractors and persons, other than
students, who are subject to the supervision and control of the Supervisory Union.

Reporting
1. School personnelSchool personnel should report an allegation of unlawful harassment

OKSNBI FOUSNIf G ®F dzil SNV N @z YSYy (¢ &ALISOATAOLIEtE AyC
GaSEdzZ f KINJ}aavySyidéo KS 2N aKS KIFIa SELSNASyO
sponsored activities to their supervisor, Principal, or to a person designated, in accordance with
procedures developed under this policy, to receive complaints of unlawful harassment.

2. Mandatory report.Supervisory school personnel, including administrators, supervisors, and
school board members, who witness or receive a report, formal or informatewror oral, of
unlawful harassment at school or during school sponsored activities shall report it in accordance
with procedures developed under this policy.

3. The Superintendent shall annually designate a coordinator to receive reports of unlawful
harassment. If the report involves the coordinator, the reporter shall make the report to the
Superintendent; if the complaint involves the Superintendent, the report shall be made to the
School Board. The Supervisory Union shall post the name, mailingsaddnd telephone
number of its coordinator.
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4. Privacy.The Supervisory Union will respect the privacy of the complainant, the individual(s)

against whom the report is directed, and the witnesses, to the extent possible consistent with

the Supervishl® | yA2y Qa 20t A3IlLGA2ya (G2 Ay@SaidAiaaridisSs
any disclosure obligations.

Investigation
The Supervisory Union shall conduct an investigation, in accordance with procedures adopted under this

policy, as soon as practicable but not later than 30 calendar days following receipt of a report or
complaint, formal or informal, written or oral, allegy unlawful harassment.

Retaliation

Retaliation against a person for reporting unlawful harassment or for cooperating in an investigation of
unlawful harassment is unlawful. It shall be a violation of this policy for any person to take, any
retaliatory action which affects the employment environment of any person involved in the complaint or
the investigation. Persons who believe that they are being retaliated against should follow the complaint
procedures of this policy. Retaliation includes, but islimoited to, any form of intimidation, reprisal or
harassment based on reporting unlawful harassment or for cooperating in an investigation of unlawful
harassment.

Action
1. SanctionsThe Supervisory Union shall take appropriate action in all cases where this policy
has been violated. Any person found to have violated this policy may be subject to appropriate
consequences and/or remedial action including, but not limited to, warningglusion,
suspension, transfer, dismissal, termination of contractual agreements, or remedial action such
as training, education, or counseling.

2. False report.The Supervisory Union shall take appropriate action against any teacher,
administrator, staf member, or other school personnel who makes a false report of unlawful
harassment knowing it to be false.

3. Retaliation. The Supervisory Union shall take appropriate action against any teacher,
administrator, school personnel, or other person who ligtis, or causes another person to
retaliate, against any person for making a good faith report of unlawful harassment or for
participating in an investigation or other part of the process established by this policy.

Appeal

A person aggrieved or dirdgt affected by a determination under this policy may appeal the
determination and/or the action taken in accordance with procedures adopted under this policy to the
Superintendent or the School Board in accordance with the provisions of any applicalgiespoli
agreements.

Mandatory Report of Abuse

Under certain circumstances, alleged harassment may also constitute possible abuse under Vermont
law. The statutory obligation to report suspected abuse, therefore, may be applicable.

External Reports

nNnalRAGAZ2Y (G2 GKS {dz2LISNIA&2NE | yA2yQa O2YLX Ay d LINE
harassment or sexual harassment with the following agencies:
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Civil Rights Unit

109 State Street

Montpelier, VT 05609001

(802)8283171

Equal Employment Opportunity Commission
1 Congress Street

Boston, MA 02114

(617)5653200 (voice), (617)565204 (TDD)

Notification and Training

1. Notification. The Superintendent shall ensure that copies of the policy are:

a. Posted conspicuously in each school building in areas accessible to all
persons;

b. Printed in any school district publication that sets forth the comprehensive
rules, procedures, and standards of conduct for school employees;

c. Available, upon ragest, to all school personnel

2. Training.The Superintendent shall develop a method of reviewing and informing
employees of this policy.

Original Date of Adoption: 11/20/02
Revised Date(s) of Adoption: 6/8/07
Date Warned: 5/25/07

Legal Reference(s): 9 V.S.A. 884502 et seq. (Public accommodations)

16 V.S.A. 11(a) (26) (Definitions)

21 V.S.A. 88495 et seq. (Unlawful employment practice, sexual harassment)
42 U.S.C. 882000e et seq. (Title Opportunity Employment Commission)

29 C.RR. 1604.11 (Equal Opportunity Employment Commission)

Cross Reference(s): Harassment of Students (F20)
Board Commitment to Nofiscrimination (C9)
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CODE F4
SEARCH, SEIZURE, AND INTERROGATION OF STUDENTS BY SCHOOL PERSONNEL

The boards of Chittenden South Supervisory Union and its member school districts (Charlotte,
Hinesburg, Shelburne, Williston and Champlain Valley Union) seek to provide a safe learning
environment, maintain school property to assure the safety and enjoynwnstudents, school
employees, and the general public, and extend the useful life of the school facilities.

In order for the Administration to carry out this policy the board(s) retains the right to have its property
examined at any time. In additionhe administration may search students and search or seize student
property upon reasonable suspicion that a board policy or school behavior expectation has been or is
being violated.1 In evaluating the reasonable grounds for a search, the Administratdd stamsider

the reliability of the information he or she has received, the availability of corroborating evidence, the
severity of the suspected infraction, and the intrusiveness of the search to be carried out.2

Copies of this policy will be distributed students when they enroll in school, and will be included in

the student handbook given to students and parents at the beginning of each school year. This policy is
meant to explain the legal rights of the school district, but is not meant to limintireany way.

Searches and Seizure of School Property

Desks, lockers, textbooks, computers, and other materials or supplies loaned by the school to students
remain the property of the school, and may be opened and inspected by school employees at any time.
When prohibited items are found in school propertyethwill be confiscated and a report will be made

to the Principal who will determine whether further investigation is warranted.

Search and Seizure of Student and Student Property

{ SIFNOKSa 2F &alddzRSyGaQ LISNE2yas LlShd dhélde ftherSis T SOG a
reasonable suspicion at the time of initiating the search that the search will reveal evidence of a
violation of school rules. The scope of the search must be reasonably related to the objectives of the
search and not excessively intius in light of the student's age and sex and the nature of the infraction.
Searches that are based on a suspicion of a violation of law, and not a violation of school rules, will only

be permitted by school officials when there is probable cause to Weléecrime has been committed.
School resource officers performing law enforcement duties are obligated to follow the rules governing
law enforcement officials in criminal matter€ode F4: Search, Seizure, and Interrogation of Students by
School Personnel
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A search of a student's person will be conducted by a school employee of the same sex and, whenever
possible, in the presence of another school employee. A strip search is overly intrusive for the purpose

of most student searches. A strip search will obe/ conducted after consultation with the school
RAAGNAOGQa fS3AIf O2dzyaStsxz gAfft 06S O2yRdAzOGSR 2yf @
search, and will not be carried out by school personnel4.

Students who participate in competitive -carricular activities may be required to submit to drug

testing by the school as a condition of participation in those activities even without a particularized
suspicion of drug use, if so approved by the board, in advance, as a standing procedure bibtie sc
district.5

Questioning of Students

School district employees may detain students to question them regarding violations of board policy or
school behavior expectations if reasonable in light of the possible violation and degree of suspicion.6
The Adnmistration may act on information related to violations of school rules received from outside

law enforcement personnel. School officials are not required to notify parents of questioning of
students.7

A School Resource Officer is not considered a salisiict employee for the purpose of interrogations;
therefore, students may decline at any time to be interviewed by the School Resource Officer. A student
may decline to be interviewed by outside law enforcement personnel.

1 New Jersey v. T.L.@69 US. 325, 105 S. Ct. 733 (1985), makes clear that school officials have more
leeway to conduct searches of students than do law enforcement officials. Accordingly, they do not
need to believe that a law has been violated before conducting a search. Howewvdom suspicionless
searches of student property are not permittedoe v. Little Rock School Distr@80 F.3d 349 (8th Cir.

2004).

2 An example of a search that was not justified is describdthameuf v. FraikirNo. 044783 (2d Cir.

May 19, 2006).The court held that a strip search was unreasonable when the principal failed to
O2NNRO2NI S Iy20KSNJ addzZRSyiQa NBLR2NL GKIFIG GKS ai
RAAO0O2OSNE 2F OAIFINBGGESa Ay (KS & lhddRgBeyioushabeenldzNA S =
disciplined for unrelated action could not be used as a basis to suspect the presence of drugs.

3 Schools may obtain blanket permission to search vehicles that students drive to school and park in the
school parking lot by requiringuglents to consent to such inspections as a condition of obtaining a
permit for parking on school grounds. Without consent of this sort, school officials who wish to search
student vehicles would need reasonable suspicion that the search will provideneeidé a violation of

school rules.

4 Given the nature of the ongoing relationship between students and school employees, school districts
should consider whether they want to allow school employees to conduct strip searches or not. On the

one hand, allowng school employees to conduct such searches allows potentially dangerous materials

G2 0S RAaAaO0O20SNER ljdaOl1feéd hy GKS 20KSNJ KI yRX adzOK
attitude toward the schoolCode F4: Search, Seizure, and Interrogatfdtudents by School Personnel
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5Vernonia School District v. Act@i5 U.S. 646, 115 S. Ct. 2386 (1995), upheld the use of random drug
testing for student athletesBoard of Education v. Earls22 S. Ct. 2559 (2002), extended the use of

random drug teting to middle and high school students participating in other competitive
SEGNI OdzNNA Odzf I NJ | OGAPAGASET &adzOK & OK2ANI 2NJ RSO
privacy was considered minimal where school employees listened outsideatheoom stall while the

student provided a urine sample for testing. Additional precautions should be taken to protect the
NBadzAZ 6a 2F GKS GSada FyR (2 LINRPGISOG GKS addzRSyidQa
6 These guidelines come frad&human v. Penn Manor School D&22 F.3d 141 (3d Cir. 2005). Since it is

unclear which approach will be followed in Vermont, this policy states the more restrictive view, i.e. the

view most favorable to students. At least one jurisdiction has taken a broader view of the power of

school dficials to question students, stating that school officials may interrogate students freely as long

as the questioning is not arbitrary, capricious, or harasdmge Randy G110 Cal. Rptr. 2d 516 (Cal.

2001).

7 Wofford v. Evans390 F.3d 318 (4th ICi2004). Although parental notification is not required for
AYGSNNRAFGA2ya:r GKSNB Y& 0SS 20t A3FGA2ya dzy RSNJ (K
notification.

Date Warned| Date Adopted
Chittenden South Supervisory Union 5/02/2008 | 5/14/2008
Champlain Valley Union High School 5/02/2008 | 5/14/2008
Charlotte School District 5/28/2008 | 6/06/2008
Hinesburg School District 5/2/2008 | 5/14/2008
Shelburne School District 5/2/2008 | 5/14/2008
Williston School District 5/2/2008 | 5/14/2008
CODE F10

REPORTING SUSPECTED CHILD ABUSE OR NEGLECT
Policylt is the policy of the Chittenden South Supervisory Union to ensure that all CSSU employees
report suspected child abuse and/or neglect as outlined in 33 V.S.A. 84911 et seq.
Purpose The purpose of this policy is to protect children whose health andanelimay be
jeopardized by abuse or neglect. It is further the purpose of this policy to make clear to all
Chittenden South Supervisory Union employees and school officials that it is not their role to be
investigator, judge and jury in cases of suspectbdsa or neglect. Rather, it is the role of CSSU
employees to be faithful and timely reporters of suspected abuse or neglect so that allegations can
be brought to the attention of objective, trained and experienced investigators.

Definitions

1. Immediately means as soon as the abuse or neglect is suspected but in no case later than 24
hours after such abuse or neglect is suspected.

2. Suspectedneans the School District employee has reasonable cause to believe abuse or neglect
occurred. This desnot mean that the employee must be convinced the abuse or neglect occurred.
Further, the employee shall not refrain from making a report under this policy for the reason that
there may be retaliation against the child because the employee has a cotdildetationship with

the child, or for any other reason no matter how wigltentioned.
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3. Reportmeans an oral or written description of the suspected abuse or neglect. If the report is

made orally, the reporter should note in writing the person toownh the report was made and

when the report was made. A report made to DCF shall contain the following:

o the name and address of the reporter

o the name and address, if known, of the child and the child's parents or other persons
responsible for the child'sare

o the age of the child

o the nature and extent of the child's injuries together with any evidence of previous abuse or
neglect of the child or the child's siblings
o any other information the reporter believes might be helpful

4. Abused or neglected chilcheans a child under the age of eighteen whose physical or mental

health, or welfare is harmed or at substantial risk of harm by the acts or omissions of the child's
parent or other individual who may be responsible for the childidfare (e.g. guardian, foster

parent, stepparent, teacher, etc.), or in the case of sexual abuse, of any individual.

Harm can be caused by physical injury or emotional maltreatment, by allowing such harm to occur,

by failing to provide the child with @&djuate food, clothing, shelter or health care, or by
abandonment of the child.

5. Sexual abusemeans any act by a person involving sexual molestation or exploitation of a child
including but not limited to incest, prostitution, rape, sodomy, or any lewd kscivious conduct

involving a child. Sexual abuse also includes the aiding, abetting, counseling, hiring, or procuring of

a child to perform or participate in any photograph, motion picture, exhibition, show,
representation, or other presentation whichn whole or in part, depicts sexual conduct, sexual
excitement or sadomasochistic abuse involving a ciNGTE: THE LAW PROVIDES THAT SEXUAL
ABUSE MAY ALSO BE SEXUAL HARASSMENT. HOWEVER, FOLLOWING THIS SCHOOL DISTR
POLICY ON SEXUAL HARASSMENT NMDESULFILL A MANDATORY REPORTER'S LEGAL
RESPONSIBILITIES UNDER THE DCF REPORTING LAW. SUSPECTED SEXUAL ABUSE MUS
REPORTED TO DCF.

Implementation Any School District employee or school official, regardless of whether he or she is a
"mandated reporter" under Vermont law (33 V.S.A. 84913), shall report suspected child abuse or
neglect to the building Principal or his or her designee. If the building Principal or designee is the
person suspected of child abuse or the person who suspects the abuselecthélge report shall

be made to the Superintendent of schools.

Upon receiving a report, the Principal, Principal's designee or the Superintendent, as the case may
be, shall report the incident immediately to the Department of Children and Families.(Dia¥F)
report should be made as soon as the abuse or neglect is suspected but in no case later than 24
hours after such abuse or neglect is suspected.

TrainingAll staff shall receive training once each school year in reporting suspected child abuse and
neglect. Such training shall include assistance in recognizing the signs and symptoms of abuse and
neglect.

Availability of Policy This policy shall be provided each year to the parents of students in
attendance and to each employee of the School Distnicluding substitute teachers. Further, this
policy shall be posted in at least three prominent places within the school building
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Original Date of Adoption: 6/18/2003
Date Warned: 11/29/2007
Revised Date(s) of Adoption: 12/12/2007

Legal Reference(s): 33 V.S.A. 884911 et seq. (Reporting abus
children)
Cross Reference: Harassment of Students (F20
CODE F20

POLICY ON PREVENTION OF HARASSMENT OF STUDENTS
Policy

It is the policy of the Chittenden South Supervisory Union isdéhember school districts (Charlotte,
Hinesburg, Shelburne, Williston and Champlain Valley Union) to provide a safe and supportive school
learning environment in which all students are treated with respect. This policy addresses incident(s)
and/or condud that occur on school property, on a school bus or at a sehpohsored activity, or
incident(s) and/or conduct that does not occur on school property, not on a school bus or not at a
schoolsponsored activity but where direct harm to the welfare of #@hool can be demonstrated.

A. Purposes

Harassment is a form of unlawful discrimination that will not be tolerated. It is the policy of the
Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg,
Shelburne, Williston an@€hamplain Valley Union) to prohibit the unlawful harassment of students
based on race, creed, color, national origin, marital status, disability, sex, sexual orientation, and
gender identity, to the extent required by law. In addition, retaliation is amfoof unlawful
discrimination that will not be tolerated. Consistent with these purposes, anriuaéich school shall
select two or more designated employees to receive complaints and shall publicize their availability
in any publication of the school digtt that sets forth the comprehensive rules, procedures, and
standards of conduct for the schéol

It is the intent of the Chittenden South Supervisory Union and its member school districts to apply
and enforce this policy in a manner that is consisteith student rights to free expression under the
First Amendment of the U.S. Constitution. The purpose of this harassment policy is to prohibit
conduct or communication that is directed at a person's protected characteristics as defined below
and that islikely to substantially disrupt the educational learning process and/or access to
educational resources, or create a hostile learning environment.

The Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg,
Shelburne, Wiiston and Champlain Valley Union) shall promptly and effectively address all
complaints of harassment in accordance with the procedures established by this policy. In cases
where harassment is substantiated, the school shall take prompt and appropriatedial action
reasonably calculated to stop the harassment. Such action may include a wide range of responses
from education to serious discipline. Such serious discipline may include termination for employees
and, for students, expulsion or removal frorohsol property. Nothing herein shall be construed to
prohibit punishment of a person for conduct which, although it does not rise to the level of
harassment as defined herein, otherwise violates one or more of the school's other disciplinary
policies or cdes of conduct.

B. Definitions
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a. Harassmenimeans an incident or incidents of verbal, written, visual, or physical conduct
based on or motivated by a student's or a student's family member's actual or perceived race,
creed, colorpational origin, marital status, disability, sex, sexual orientation,

1 See 16 V.S.A. 8565(c)(1).
2 See Appendix A.

or gender identity that has the purpose or effect of objectively and substantially undermining and
detracting from or interfering with astudent's educational performance or access to school
resources or creating an objectively intimidating, hostile, or offensive environment.

b. Harassment includes conduct as defined above and may also constitute one or more of the following:

(1) Sexualharassmenf which means conduct that includes unwelcome sexual advances,
requests for sexual favors and other verbal, written, visual or physical conduct of a sexual nature
when one or both of the following occur:

(i) submission to that conduct is madéheer explicitly or implicitly a term or condition

of a student's education, academic status or progress; or

(i) submission to or rejection of such conduct by a student is used as a component of

the basis for decisions affecting that student

(2) Racialharassment which means conduct directed at the characteristics of a student's or a
student's family member's actual or perceived race or color, and includes the use of epithets,
stereotypes, racial slurs, comments, insults, derogatory remarks, gesturesats, graffiti,
display, or circulation of written or visual material, and taunts on manner of speech and
negative references to cultural customs.

(3) Harassment of members of other protected categories, means conduct directed at the
characteristics o& student's or a student's family member's actual or perceived creed, national
origin, marital status, disability, sex, sexual orientation, or gender identity and includes the use
of epithets, stereotypes, slurs, comments, insults, derogatory remarksjigsstthreats, graffiti,
display, or circulation of written or visual material, taunts on manner of speech, and negative
references to customs related to any of these protected categories.

2.4/ 2 Y L)ntedny dh éral or written report by a student or gogrson to an employee alleging that
a student has been subjected to conduct that may rise to the level of harassment.

3.4/ 2 YLX Ineaghs a/student who has filed an oral or written complaint with a school employee or
a student who is the target of ajed harassment in a report made by another person.

4.5 SaA 3yl GS Rnedhaifet@oged évho has been designated by the school to receive
complaints of harassment pursuant to subdivision 16 V.S.A. 8565(c)(1).

5.6 9 YLJ 2nelii&éany person empled directly by or retained through a contract with the school
district, an agent of the school, a school board member/member of the board of trustees, a student
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supervisory union staff.
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can occur between an adult and student. However, sexual harassmegnaéis@include student to student

conduct as well as conduct that creates a hostile environment.

6.4 b 2 { e written complaint or oral information that harassment may have occurred which
has been provided to a desighated employee from &eotemployee, the student allegedly
subjected to the harassment, another student, a parent or guardian, or any other individual who has
reasonable cause to believe the alleged conduct may have occurred.

7.4awS 0l fis Bny Ad¥efsé action by any pemsagainst a person who has filed a complaint of
harassment or against a person who assists or participates in an investigation, proceeding or hearing
related to the harassment complaint. Such adverse action may include conduct by a school employee
directed at a student in the form of intimidation or reprisal such as diminishment of grades,
suspension, expulsion, change in educational conditions, loss of privileges or benefits, or other
unwarranted disciplinary action. Retaliation may also include conduch student directed at
another student in the form of further harassment, intimidation, and reprisal.

8.a{ OK22f | Rmeans A supeNdtefid2rmiprincipal/head of school/technical center director or
his/her designee.

C. Reporting Student Harassmte

1. Student reporting Any student who believes that s/he has been harassed under this policy, or who
witnesses or has knowledge of conduct that s/he reasonably believes might constitute harassment,
should promptly report the conduct to a designatechployee or any other school employee.

2. School employee reportingAny school employee who witnesses conduct that s/he reasonably
believes might constitute harassment shall take reasonable action to stop the conduct and to prevent
its recurrence and imediately report it to a designated employee. Any school employee who
overhears or directly receives information about conduct that might constitute harassment shall
immediately report the information to a designated employee. If one of the designatedogtegs is
the person alleged to be engaged in the conduct complained of, the complaint shall be immediately
filed with the other designated employee or the school administrator.

3. Other _reporting Any other person who witnesses conduct that s/he reasondiglieves might
constitute student harassment under this policy should promptly report the conduct to a designated
employee.

4. Documentation of the reportlf the complaint is oral, the designated employee shall promptly reduce
the complaint to writingn a harassment complaint form, including the time, place, and nature of the
alleged conduct, and the identity of the complainant, alleged perpetrator, and any witnesses.

40



5. False ComplaintAny person who knowingly makes a false accusation regardingdmaeat may be
subject to disciplinary action up to and including suspension and expulsion with regard to students,
or up to and including discharge with regard to employees. There shall be no adverse action taken
against a person for reporting a complairit harassment when the person has a good faith belief
that harassment occurred or is occurring.

®See 16 V.S.A §14(c)(3).

D. Procedures Following a Report

1. Notification® Upon receipt of a complaint of harassment the designated employee shall immediately
inform the school administrator of the complaint. In addition, the designated employee shall
immediately provide a copy of this harassment policy to the complainant acalsad individual. If
either the complainant or the accused individual is under the age of 18, his or her parent(s) or
guardian(s) shall be: 1.) promptly notified that a complaint of harassment has been filed and
provided with a copy of this policy; 2.) ni¢d if an alternative dispute resolution method will be
offered and, if it occurs, of the outcome of any such attempt; and 3.) notified in writing of the results
of the complaint investigation. All notification letters shall be subject to state and/dertd laws
protecting the confidentiality of personally identifiable student information. A school administrator
may seek waiver of confidentiality rights of the accused in order to inform the complainant of any
disciplinary action taken in cases where #gehool determined that harassment or other misconduct
occurred.

2. Investigation’ Unless special circumstances are present and documented, such as reports to the
5SLI NIYSYyd F2NJ / KAfRNBY YR ClFYAfASA IpndGterCé 0 2 NJ
than one school day after the filing of a complaint with a desighated employee, initiate or cause to be
initiated, an investigation of the allegations. The school administrator shall assign a person to
conduct the investigation; nothing heresghall be construed to preclude the school administrator
from assigning him/herself or a designated employee as the investigator. No person who is the
subject of a complaint shall conduct such an investigation. No later fikanschool day$rom the
filing of the complaint with the designated employee, unless special circumstances are present and
documented, the investigator shall submit a written initial determination to the school administrator.
The report shall include a statement of the findings of itmeestigator as to whether the allegations
have been substantiated, and as to whether the alleged conduct constitutes harassment. When the
initial determination concludes that an accused student has engaged in harassment, the school
administrator shall usdis or her discretion to decide the appropriate disciplinary and/or remedial
action. In cases where the investigation has identified other conduct that may constitute a violation
of other school disciplinary policies or codes of conduct, the designatgdogee shall report such
conduct to the school administrator for action in accordance with relevant school policies.

All levels of internal revie2 ¥ G KS Ay @SadAalridz2zNRa AyAdAirt RSOSSN
decision, shall, unless speciaiccimstances are present and documented by the school district, be
completed within30 calendar dayafter the review is requested.

3. Action on a substantiated complainif, after investigation, the school finds that the alleged conduct
occurred and thatit constitutes harassment, the school shall take prompt and appropriate
disciplinary and/or remedial action reasonably calculated to stop the harassment and prevent any
recurrence of harassment. Such action may include warning, reprimand, educationndraind
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counseling, transfer, suspension, and/or expulsion of a student, and warning, reprimand, education,
training and counseling, transfer, suspension and/or termination of an employee.

®See 16 V.S.A §14(a).

" See 16 V.S.A §565(b)(1)(E).

Bl y OaMIiyti SNBOAS6¢ Aa ye LINROSRAINB LINRPOARSR o6& (KS aldK2:
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4. Alternative dispute resolutiofi At all stages of the investigation and determination process, school
officials are encouraged to make available to complainants alternative dispute resolution methods,
such as mediation, for resolving complaints. The following should be considered before pursuing
alternative dispute resolution methods: (1) the nature of the aetioms, (2) the age of the
complainant and the accused individual, (3) the agreement of the complainant, and (4) other
relevant factors such as any disability of the target or accused individual, safety issues, the
relationship between the target and acad individual, or any history of repeated
misconduct/harassment by the accused individual. If an alternative dispute resolution is either not
appropriate or is unsuccessful, the school administrator shall initiate or cause to be initiated an
investigationof the allegations in accordance with the timelines established in this policy.

5. Appeal A person determined to be in violation of this policy and subjected to disciplinary action
under it may appeal the determination and/or the disciplinary actiordgeh in the same manner as
other disciplinary actions, in accordance with the Chittenden South Supervisory Union and its
YSYOSN) a0K22f RAAGNROGAQ o/ KIFINX2G0S= | AySaodz2NBX
discipline policy, applicable statutesr collective bargaining agreements.

6. Independent RevieW A complainant may request an independent review if s/he: 1.) believes that
the school did not correctly analyze the complaint and failed to conduct an investigation of the
incident because the school believed the alleged conduct did not constitute pp$sithssment, 2.)
is dissatisfied with the final determination following an investigation as to whether harassment
occurred, or 3.) believes that although a final determination was made that harassment occurred,
the school's response was inadequate to eatrthe problem. The complainant shall make such a
request in writing to the superintendent of schools/head of school. Upon such request, the
superintendent/head of school shall promptly initiate an independent review by a neutral person as
described unded6 V.S.A. 8§ 565(f), and shall cooperate with the independent reviewer so that s/he
may proceed expeditiously. The review shall consist of an interview of the complainant and relevant
a0K22f 2FFAOAIfA FYR | NBOASg 2 mvedidgaton. Bpedk (G Sy
completion of the independent review, the reviewer shall advise the complainant and school officials
AY SNRGAYIY Mmoo ad G2 GKS adFFAOASyOe 2F (G(KS a0
taken by the school to corré@ny harassment found to have occurred, and 2.) of recommendations
of any steps the school might take to prevent further harassment from occurring. A copy of the
independent review report shall be sent to the Commissioner. The reviewer shall advisedeatst
of other remedie$' that may be available if the student remains dissatisfied and, if appropriate, may
recommend mediation or other alternative dispute resolution. The independent reviewer shall be
considered an agent of the school for the purposebefng able to review confidential student
records. The costs of the independent review shall be borne by the local district. The Chittenden
South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelburne, Williston
and Champlain &lley Union) may request an independent review at any stage of the process.
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7. Retaliation: It is unlawful for any person to retaliate against a person who has filed a complaint of
harassment or against a person who assists or participates in an intestigaroceeding or hearing
related to the harassment complaint. A person may violate this-f@téliation provision regardless
of whether the underlying complaint of harassment is substantiated.

% See 16 V.S.A. §565(b)(1)(C).

19see 16 V.S.A. §565(f).

1 such as those identified in Section VIII of this policy.
E. Confidentiality and Record Keeping

1. The privacy of the complainant, the accused individual, and the witnesses shall be maintained
O2yaraitaSyid sAGK GKS RAalG skeGppariate acion, Ard GoAcamply (2
with laws governing the disclosure of student records or other applicable discovery or disclosure
obligations.

2. The Superintendent or school administrator shall assure that a record of any complaint, its
investigdion and disposition, as well as any disciplinary or remedial action taken following the
completion of the investigation, is maintained by the school district in a confidential file accessible
only to authorized persons. All investigation records, inclgdiut not limited to, the complaint
form, interview notes, additional evidence, and the investigative report, shall be kept for at least six
years after the investigation is completed.

F. Reporting to Other Agencies

When a complaint made pursuant to thpolicy includes allegations of child abuse, any person
responsible for reporting suspected child abuse under 33 V.S.A. 84911, et seq. must report the
allegation to the Commissioner of DCF. If the victim is over the age of 18 and a report of abuse is
warraned, the report shall be made to Adult Protective Services in accordance with 33 V.S.A. §6901
et seq.

If a harassment complaint is made in a public school about conduct by a licensed educator that might
be grounds under the State Board of Education Rfdesicensing action, the principal shall report

the alleged conduct to the Superintendent and the Superintendent shall report the alleged conduct
to the Commissioner. If a harassment complaint is made in an independent school about conduct by
a licensed ducator that might be grounds under the State Board of Education rules for licensing
action, the head of school is encouraged to report the alleged conduct to the Commissioner.

Nothing in this policy shall preclude anyone from reporting any incidentsoarmahduct that may be
considered a criminal act to law enforcement officials.

G. Dissemination of Information, Training, and Data Reporting

1. Dissemination of Informatioff.Annually, prior to the commencement of curricular andotoricular
activities, the school district shall provide notice of this policy and procedures to students, custodial
parents or guardians of students, and employees. Notice to students shall bgeimppropriate
language and include examples of harassment. At a minimum, this notice shall appear in any
publication of the school district that sets forth the comprehensive rules, procedures and standards
of conduct for the school district.

43



2. Training?® The school administrator shall use her/his discretion in developingapgeopriate
methods of discussing the meaning and substance of this policy with students to help prevent
harassment. The school administrator shall implement training for schofblvsithin the context of
professional development to enable staff to recognize, prevent and respond to harassment.

12 See 16 V.S.A. 8565(d).

13See 16 V.S.A. 8565(d).

3. Data Gathering. Public school districts shall provide the Vermont Department dadtibduwith data
requested by the Commissioner.

H. Alternative Complaint Process

In addition to, or as an alternative to filing a harassment complaint pursuant to this policy, a person
may file a harassment complaint with the Vermont Human Rights Commissithe Office for Civil
Rights of the U.S. Department of Education at the addresses noted below:

Vermont Human Rights Commission
14-16 Baldwin Street

Montpelier, VT 05638301

(800) 4162010 or (802) 822480 (voice)
(877) 2949200 (tty)

(802) 8282481 (fax)
Email:human.rights@state.vt.us

Office for Civil Rights, Boston Office
U.S. Department of Education

33 Arch Street, Suite 900

Boston, MA 02110491

(617) 2890111 (voice)

(877) 5212172 (tdd)

(617) 2890150 (fax)
Email:OCR.Boston@ed.gov

Original Date of Adoption: 2/19/2005
Date Warned: 11/29/2007
3/29/2007  (Charlotte)
Revised Date(s) of Adoption: 12/12/2007  Chittenden South Supervisory Union

12/10/2007  Champlain Valley Union High School
4/3/2007 Charlotte Schol District
12/12/2007 Hinesburg School District
1/16/2008  Shelburne School District
1/17/2008  Williston School District
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Legal References:

Title V, Section B, 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794 et seq.;
Title VI othe Civil Rights Act of 1964, 42 U.S.C. §2000d,;

Title 1X of the Educational Amendments Act of 1972, 20 U.S.C. 881681 et seq_.;
Family Education Rights Privacy Act; 20 U.S.C. 1232g;

Public Accommodations, 9 V.S.A. 884500 et seq. ;

Education, Classificatiomsd Definitions, 16 V.S.A. 811a (26);

Education, Harassment, Notice and Response, 16 V.S.A. §14;

Education, 16 V.S.A. §140(a)(1);

Education, 16 V.S.A. §166(e);

Education, Harassment and Hazing Prevention Policy, 16 V.S.A. §8565;
Education, Discipline, 16S/A. 8§1161a;

Education, Suspension or Expulsion of Pupils, 16 V.S.A. §1162;

Child Abuse, 33 V.S.A. 884911 et seq.;

Adult Protective Services, 33 V.S.A. 86901 et seq., all as they may be amended from time to
time.

Washington v. Piergel79 VT 318 (2005)

APPENDIX A

Designated Employees

The following employees of th8helburne Communit$chool have been designated by the Chittenden
South Supervisory Union to receive harassment complaints pursuant to this policy and 16 V.S.A.
8565(c)(1):

John Bossange Allegra Miller Scott Orselet
CoPrincipal CoPrincipal Student Services Director
9853331 ext 106 9853331 ext 121 802 9853331 ext 16
Vicky Wideman Rachel Petraska
K-4 School Counselor 5/8 SchoolCounselor
9853331 ext 103 802 9853331 ext 202
Georgene Grover Sue Schaefer
Planning Room CbDirector Behavior Interventionist
802 98503331 ext 142 9853331 ext b1
CODE F21

WEAPONS POLICY

1. POLICY
Shelburne Community School is concerned with, and interested in, protecting the health, safety and
welfare of students, employees and visitors. The Board recognizes that school buildings, facilities,
vehicles, grounds and other school property are bedlizad in the educational process in the absence
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of threats to physical welbeing and safely by individuals possessing weapons. It is further the intent of
the Board to maintain a student discipline system consistent with the requirements of the federal
GLYRAGARdAzrf & 6A0K 5AaloAfAGASE 9RdAzOF GA2Y | OGxzé {S
Board of Education rules.

2. CONDUCT PROHIBITED
t 234Sa4aA2y FYRKk2N)J dzaS 2F |y& RIFy3ISNRdza 2MB&SI Rf &
below) of any dangerous or deadly weapon in any school building on school grounds or property are
strictly prohibited. It is a violation of this policy for any person to make, issue or communicate by any
means, a threat that dangerous or deadlyap®n has been or will be, placed or used on school grounds
or property. This policy is in effect before, during and after school, as well as at any-spgbosbred
activity. This policgoes notapply to a law enforcement officer while engaged in lawoetement
duties, or to weapons or facsimiles of weapons used in sefyopfoved functions or ceremonies.

3. DEFINITIONS

A.a5!'bD9wh} { hw 59!'5[], 29! thbé¢ a9! b{y

1. Any knife, dagger, switchblade or folding knife with a blade more than two inches,
including a pockeknife and pen knife, shall be considered a dangerous or deadly
weapon if it is used or possessed in a threatening manner, or with the intent to cause
harm to any person.

2. Any other weapon, device, instrument, material or substance, whether animate or
inanimate, which in the manner it is used or is intended to be used, is known to be
capable of producing death or serious bodily injury.

3. Weapons as defined in Section 921 of the Federal-Bee Schools Act, including the
following:

a. Any weapon (including a stant pistol) which will or is designed to, or may readily
be converted to expel a projectile by the action of an explosive, or by gas or air;

b. The frame or receiver of any weapon described above;

c. Any firearm muffler or firearm silencer;

d. Any destructive devigeincluding explosives, incendiaries or poison gas, including
but not limited to: (I) Bomb; (2) Grenade; (3) Rocket having a propellant charge of
more than four ounces; (4) Missile having an explosive or incendiary charge of more
than onequarter ounce; %) Mine; or (6) Similar device, unless under the
supervision of a teacher and used as part of the curriculum.

e. For purposes of application and enforcement of this policy, a BB gun, pellet gun, or
similar device is considered a weapon;

f.  Any combination of pas either designed or intended for use in converting any
device into any destructive device described in the two immediately preceding
examples and from which a destructive device may be readily assembled.

g. A hoax device, defined as any device so desigmasdembled, fabricated or
manufactured as to convey the physical appearance of an explosive or incendiary or
the physical appearance of any of the devices enumerated in subdivisiongf)@f
Division 1 of this section, which is lacking an explosiveaanidiary charge.

B. a{/ 1 hh[ Dwh}] b5{ hw twhtowet¢,6 ¢ a9l b{y
G{ OK22f 3INRdzy R& 2NJ LINPLISNIieé¢ YSIyay CIrOAf Al
owned, leased or used by Shelburne Community School to transport students to and from
school or school @ivities; parking lots (including vehicles in the parking lots); or any other
setting, which is under the permanent or temporary supervision and/or control of Shelburne
Community School.
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4. SANCTIONS
A violation of the terms of this policy wikkquire that the following disciplinary action be initiated, in
addition to possible legal action.
A. ¢KS a0dzRSYyiGZ AYRAQGARAZ f FYyRk2NJ adlkFTF YSYO0SNE
gSILRYyzZé akKltft 0S NBEFSNNBR (G2 | g SyF2NDOSY.
B. Thea R y3SNRdza 2NJ RSIRfte& 4SILRYyé¢ oAttt 0SS O2yTFA:
C. The student and/or staff member may be suspended until a school board hearing can be
conducted. (Following due process procedures, as set forth in the School District Policy for
Student Conduct and Disdipé, in Collective Bargaining Agreements for teachers and in
Employee Handbooks.)
D. A student found by the Board after a hearing to have violated the provisions of this policy
shall be expelled for at least one (1) calendar year. However, the Board mafy riiai
expulsion on a casey-case basis, when it finds circumstances such as, but not limited to:
The student was unaware that he/she had brought a weapon to school;
The student did not intend to use the weapon or threaten or endanger others;
The studenis disabled and the misconduct is related to the disability;
The student does not present an ongoing threat to others; and
5. Alengthy expulsion would not serve the best interests of the student.
5. REPORTS TO THE STATE
As required by state law, the Supgendent shall annually provide the Commissioner of Education with
Descriptions of the circumstances surrounding expulsions imposed under this Policy, the number of
students expelled and the type of weapons involved.

PR

6. AIDING OTHER STUDENTS
A student who in any way encourages another student to bring weapons to school also endangers the
safely of others. Shelburne Community School expressly prohibits any such action. No student shall
knowingly or willfully cause, encourage or aid any othedent to possess, handle or transmit any of
the weapons or facsimiles of weapons listed above. No student shall knowingly or willfully cause,
encourage or aid any other student to make, issue or otherwise communicate by any means, a threat
that a dangeras or deadly weapon has been, or will be, placed or used on school grounds or property.
A student found to have violated this provision of the policy by causing, encouraging, aiding, etc.
another student, shall be expelled for at least one (1) calendar gad treated in accordance with the
provisions of Section 4, Sanctions. Adopted: 16 July 07

CODE F26

ELIGIBILITY FOR KINDERGART &ider to be eligible to enter Kindergarten, children must be five

years old on or before the first day of Septembetlu year in which they seek to enroll. Exception to

GKA&a 38 NBIAdANBYSYyld gAff 0SS O2yaARSNBR F2NJ aRS(
occurs on or before the first day of October of the school year in which they seek to enroll. The final
decision for entrance eligibility will be made by the school principate Warned: 8/31/06 Date

Warned: 8/31/06 Date Adopted: 9/13/06
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CODE F28

HAZING

Policy

It is the policy ofChittenden South Supervisory Untbat all its schools provide safe, orderly, civil, and
LR2aAGAGBS fSINYyAy3a Sy@aANRyYSyidao | FTAy3 Kra y2 LI

Accordingly, the District adopts the following policy and procedures to prohibit hazing anehsaiite

the enforcement thereof.

Definitions

1. Hazingmeans any act committed by a person, whether individually or in concert with others, against
a student in connection with pledging, being initiated into, affiliating with, holding office in, or
maintaining membership in any organization which is affiliated with the District; and which is intended
to have the effect of, or should reasonably be expected to have the effect of, humiliating, intimidating or
demeaning the student or endangering the mentdllo LIK& & A OF f KSIFf 0K 2F GKS 2
includes soliciting, directing, aiding, or otherwise participating actively or passively in the above acts.
Hazing may occur on or off school grounds.

Examples of hazing include:

Any type of physical brulidy such as whipping, beating, striking, branding, electrical shocks, placing a
harmful substance on or in the body, or other similar activity; or

Any type of physical activity such as sleep deprivation, exposure to the elements, confinement in a small
space, or other activity that creates or results in an unreasonable risk of harm or that adversely affects
the mental or physical health or safety of the student; or

Any activity involving consumption of food, liquid, alcoholic beverage, liquor, drugther substance
that subjects a student to an unreasonable risk of harm; or

Activity that induces, causes, or requires a student to perform a duty or task, which involves the
commission of a crime or an act of hazing.

Hazing shall not include any adty or conduct that furthers the legitimate curricular, extracurricular, or
military training program goals provided that the goals are approved by the School Board of the District
and provided that the activity or conduct furthers those goals in a marthat is appropriate,
contemplated by the School Board, and normal and customary for similar public school programs. An
example of this exception might be reasonable athletic training exercises.

2. Organizationmeans fraternity, sorority, athletic teanassociation, corporation, order, society, corps,
cooperative, club, or other similar group, whose members primarily are students of the District, and
which is affiliated with the District.

3. Pledgingmeans any action related to becoming a member of egaaization.

4. Principal means the Principal of a school or the director of a technical center or any person
designated by them to carry out a particular function.

5. Studentmeans any person who: (1) is enrolled in any school or program operated by the District, (2)
has been accepted for admission into any school or program operated by the District, or (3) intends to
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enroll in any school or program operated by the Districtidgiiany of its regular sessions after an official
academic break.

Notification of Hazing Policy

Annually, the student handbook, which shall be presented to students prior to the commencement of
any academic courses, shall contain: (1) a descriptiohisfitazing policy in aggppropriate language,

(2) examples of hazing, and (3) a listing of those persons whom the Board has designated to receive
reports of hazing. The schools of the District also shall effectively inform students about the substance
of this hazing policy and its procedures by developing local procedures.

Each student who participates in a -cer extracurricular activity that begins prior to the
commencement of any academic courses shall be provided by the coach or supervisor of tite co
extracurricular activity a copy of the excerpt from the student handbook regarding the hazing policy
prior to the first practice session. Each coach or supervisor of ar@xtracurricular activity shall orally
explain to participants the prohibdn against hazing, the reasons for the prohibition, and the potential
consequences to participants and, in the case of a club or an athletic team, to the club or team itself.
Annually, custodial parents and guardians or students shall be provided a ttpy bazing policy prior

to the commencement of car extracurricular activities.

Annually, staff members shall be provided with a copy of this hazing policy prior to the opening of
school. Coaches or supervisors of apextracurricular activitieshall be provided a copy of this hazing
policy upon employment by the District.

Reporting of Hazing

Students who have reason to believe that an incident of hazing might or did occur shall report such
belief to any coach of an extracurricular team, teachschool nurse, guidance counselor, or school
administrator. Staff members who have received such a report from a student or who otherwise have
reason to believe that an incident of hazing might or did occur shall report such belief to the Principal of
the school, or, in the event of the unavailability of the Principal, to the designated person. The report
may be in writing or orally. If the report is made orally, the receiver shall make a written record of the
report.

It shall be a violation of this poly for a person to retaliate against a student or other person for
reporting a suspected incident of hazing or cooperating in any investigation or disciplinary proceeding
regarding an incident of hazing.

It is possible that an incident of hazing mighsaalfall within the definition of abuse, neglect, or
exploitation as those terms are defined in 33 V.S.A. 84912(2) and 33 V.S.A. 886902(1), (7) and (9).
Reporting a suspected incident of hazing to the Principal does not relieve the reporter of any omdigatio
additionally to report such suspicions to the Commissioner of the Vermont Department of Social and
Rehabilitation Services as set forth in 33 V.S.A. 84914 or to the Commissioner of the Department of
Aging and Disabilities as set forth in 33 V.S.A. §&8@utlined in policy F10.

Investigation of Reports of Hazing

The Principal, or designee, upon receipt of a report of hazing, promptly shall cause an investigation to
commence. The investigation shall be timely and thorough and the findings and donslus the
investigation shall be reduced to writing. Unless there are exceptional circumstances, the investigation
shall be concluded within ten school days.

Disciplinary Action
Itis not a defense in a disciplinary proceeding under this policy leaperson against whom the hazing
was directed consented to or acquiesced in the hazing activity.
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1. If the investigation concludes a student committed an act of hazing or otherwise violated this policy,
that student shall be subject to appropriate didanary action, including but not limited to suspension

or expulsion from coor extracurricular activities or from school. Any disciplinary action against a
student shall be subject to the procedures set forth in policy (F1) of this Policy Manual.

2. Ifthe investigation concludes that a staff person committed an act of hazing or otherwise violated this
policy, that person shall be subject to appropriate disciplinary action in accordance with applicable law
and the provisions of any applicable collectbaggaining agreement or other contract.

3. If the investigation concludes that an athletic team or other oo extracurricular activity or
organization knowingly permitted, authorized, or condoned hazing, disciplinary action may be imposed
against theli S+ YX T QGAGAG@T 2NJ 2NBFIYAT FGA2y>Y AyOf dzRAY 3
2LISNI GS 2N SEAAG 6A0GKAY (GKS S5A&GNAOGQA LIzNIBASS P

4. Acts of hazing may also be illegal and may be prosecuted under 16 V.S.A-880d @b other state
law.

5. Nothing in this policy shall limit or preclude the District from disciplining a student or other person
affiliated with the District under any other District policy as well as under the terms of this policy.

Training of Staff

The Principal shall ensure that each staff member, with particular emphasis on staff members who are
coaches or supervisors of-aar extracurricular activities, receive training in preventing, recognizing and
responding to hazing.

Reporting Incidents bHazing to Law Enforcement Officials

All staff members are subject to the confidentiality requirements of the Family Education Rights and
Privacy Act (20 U.S.C. 81232g and 34 C.F.R. Part 99). Accordingly, information deriving from student
records (if theinformation is obtained through other means, the restrictions of FERPA do not apply)
which is personally identifiable, may not be disclosed without parental consent unless it meets one or
more of the exceptions specified in 34 C.F.R. Part 99. Certairesé texception, depending upon the
circumstances meet the conditions set forth in those exceptions, may permit the reporting of hazing to
law enforcement officials. Those relevant exceptions are:

1. Where there is a health or safety emergency;

2. Where he information has been subpoenaed; or

3. Where the records in question are created and maintained by a law enforcement unit established by
the school.

Date Warned: 8/31/06

Date Adopted: 9/13/06

Legal Reference(s): 16 V.S.A. §11(a) (30) (Definition of hazing)

16 V.S.A. 88140840d (Hazing)

16 V.S.A. 8165(a) (1), (8) (School Quality Standards)

16 V.S.A. 8565 (Powers of School Boards)

20 U.S.C. 812329 (FERPA)

34 C.F.R. Part 99 (FERPA Rules)

Cross Reference: Reporting Suspected Child Abuse or Neglect (F10)

Harassment of Students (F20)

50



CODE F32

RESTRICTIVE BEHAVIORAL INTERVENTION

Section 1. Statement of Purpose

1.1 It is the policy of this supervisory union that students not be subjected taitheasonable use of
restrictive behavioral interventions, and that there be a common understanding within the supervisory
union of appropriate interventions by district staff.

Section 2. Definitions

2.1 Timeout Roont A timeout room is a designated roomLJ- NIi FNRBY | &addzRSyidQa
activity. It is used to separate a student from others for the purpose of eliminating or at least reducing,
the occurrence and/or intensity of harmful behavior or to enable the student to regain composure and
return to class or other activity. A planning room or other area used as a place in which to meet with a
student to discuss his or her behavior is not a timeout room.

2.2 Physical Restraimt Physical restraint is the use of physical means by a trained stfiler to
prevent imminent harm to a student or other persons, or damage to property. Physical restraint does
not include the following:

a. Brief periods of physical restriction by direct pergosperson contact, without the aid of material or
mechanicaldevices, accomplished with minimal force and designed either (i) to prevent a student from
completing an act that potentially would result in physical harm to him or herself, or another person, or
damage to property, or (ii) to remove a disruptive studertio is unwilling to voluntarily leave an area;

or

o® 1 2t RAY3 | a0dzRSy(iQa KFEYR 2NJFNY (2 SaO2NIl GKS
2.3 Mechanical or Chemical RestragmMechanical or chemical restraint is the use of any device or
adzoaidl yoS (G2 NBaGNROG I+ aiddzRSyidQa Y2@SYSyid 2NJ f A

does not include devices used in accordance with piesons by health professionals for the purpose

of maintaining body alignment or support, or to limit sensory stimuli.

2.4 Positive Behavior Intervention! L2 aAGA PSS O0SKFG@A2NI AYGSNBSyGAz2y
behavior designed to teach and supposocially appropriate conduct and to supplant socially
inappropriate conduct.

2.5 Functional Behavioral Assessmemt Fdzy Ol A2yl f oO0SKFE@A2NIf |aaSaavysSy
behavior patterns before, during, and after rdbeeaking or other incient ofinappropriate behavior for

the purpose of guiding the development of a behavioral intervention plan.

2.6 Behavioral Intervention PlapA behavioral intervention plan prescribes strategies for dealing with a

student before, during, and after rulereaking or other inappropriate behavior.

Section 3. Generally

3.1 Except with respect to documentation requirements set forth in Section 8.1, when a student is the
subject of an individualized education program (IEP) or § 504 plan addressing, amonghatber
NEBalLRyasSa (2 GKS aidzRSyiQa RFEy3ISNRdza o0SKIFGA2NE (K
forth in this policy. A written explanation shall be contained within the IEP or Section 504 plan for any
specific deviation from the requireménof this policy.

Section 4. Timeout Room

4.1 Purpose; A timeout room may be used to aid a student to compose him or herself. It shall not be

used for staff convenience or student punishment.

4.2 Durationc A timeout room may be used only so long sisécessary for the student to compose him

2N KSNEStT® LF (GKS &aiddzRSyidiQa o0SKIFI@A2NI NBYlFAya RI
authorized by the principal(s) or his or her designee.
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4.3 Observatiorg A student in a timeout room shall be appmigtely monitored. If the circumstances

suggest that a student poses a risk of harm to him or herself or others, he or she must be kept under the
direct observation of a staff member.

4.4 Characteristics A timeout room shall:

a. be large enough to peritrsafe movement;

b. permit safe entry and exit and shall not be locked in any way that would prevent the student from
leaving, unless the room is equipped with automatic releases for fire alarms; and

c. be adequately lit, heated, ventilated, and freesbfirp or otherwise dangerous objects.

Section 5. Physical Restraint

5.1 Purpose; The purpose of physical restraint is to reduce or eliminate imminent risk either of harm to

a person or of damage to property. Physical restraint may not be used forcetafeEnience or student
punishment. 5.2 Use Physical restraint may be used with a student only when there is imminent risk

to either of harm to the student or others or of property damage. Additionally, reasonable and
necessary force may be used to dueldisturbance, obtain possession of weapons or other dangerous

objects upon the person of or within the control of the student, for the purpose ofdafénse, or for

the protection of persons or property.

5.3 By Trained Staff Only staff trained inhe proper use of physical restraint may apply it, unless no

such staff member is available. The district will endeavor to provide training to an appropriate number

of staff members in each school that includes instruction in (a) a continuum of preveertbnitues;

(b) a continuum of deescalation techniques; (c) environmental management; (d) nationally recognized
methods of physical management and restraint; and (e) appropriate documentation and notification
procedures.

5.4 Durationg Physical restraininay be used only so long as is necessary for the student to compose

KAY 2NJ KSNEStFo LT (GKS addRSyidiQad oSKIF@BA2NI NBYl Ay
authorized by the principal(s) or his or her designee. If continued use of physicainmts ineffective,

GKS LINAYOALI foauv 2N KAa 2NJ KSNJ RSaA3dySS akltft O
assistance from law enforcement or other emergency service personnel.

5.5 Limitations; No physical restraint may be administeredsuch a way that the student is prevented

from breathing or communicating, or that causes the student unnecessary pain.

5.6 Observatior To the extent practicable, physical restraint may not be used by any staff member
except in the presence of anothstaff member.

Section 6. Mechanical Restraint

6.1 Except as otherwise set forth in this policy, mechanical restraints may not be employed.

Section 7. Pattern of Behavior

TOM 2KSY | aidzRSydQa L9t GSFY 2NJ {S@einokbghayionrn (St Y
the use of a timeout room or physical restraint is likely, the team shall consider ways to address the
a0dzZRSyiQa oO0SKIF@GA2NE AyOfdzRAY3IIT H6KSNB | LILX AOlFof Sz
formulating a behavioral interverdn plan which makes provision for the use of positive behavior
interventions.

Section 8. Documentation and Notifications

8.1 Documentationg The principal(s) or his or her designee shall prepare a report of each use of a
timeout room or physical restrairas soon as practicable, but in no event later than two school days

after its use. The report shall be used to maintain data on the frequency and use of restrictive behavioral
interventions, and include at least the following information:

a. Name of student;

b. Date of events leading to use; c. Location of events leading to use;

d. Description of events leading to use;

S® 5SAaO0ONALIIAZY 2F (GKS a0dRSyidQa oSKIFBGA2NI AYYSRALI
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f. Description of use;
g. Name of staff member(g)volved in use; and
h. Time and duration of use.

8.2 Natification

8.2.1. Of All Parents Before the start of each school year, the school shall inform parents or guardians
of all students about this policy.

yOHOHD hT | §UnRSYKOND & & NENRIIpdzSaGSR o0& | addRSYydQ
school shall take and document reasonable steps to notify them that the student has been subjected to
use of a timeout room or physical restraint, ideally on the same day but in no eventtk&n two
business days after such use.

8.2.3. Of Principal(%) The report of each use of a timeout room or physical restraint shall be submitted
upon its preparation to the principal(s) or designee.

Dated Warned: 11/07/2003

Date Adopted: 12/17/2003

CODE F33

USE OF IMAGING DEVICES IN SCHOOL

Policy

The Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg,
Shelburne, Williston, and Champlain Valley Union) recognize their responsibility under the Family Rights
and Rivacy Act (FERPA). Further, the Chittenden South Supervisory Union Board has an interest in
protecting the privacy of students and the staff who are employed by the school district. In addition, the
Board has an interest in adhering to provisions of tlopy@ight Act of 1976 and restricting unethical
distribution of course materials. Acknowledging the proliferation of imaging devices, including but not
limited to cell phones, PDAs, cameras and other electronic devices witkirbiriiaging capabilities tha

could be used to violate privacy and ethical guidelines, the board explicitly prohibits the use of imaging
devices in the school building or on school grounds to take pictures of people who have a reasonable
expectation of privacy or to reproduce couréd- § SNA I f & A GK2dzi +Fy AyaidNHzOG02!
Conduct Prohibited

1. Imaging devices may not be used in any unethical or illegal manner.

2. Imaging devices may not be used to photograph another person who has reasonable expectation of
LINA @ 08 gAlGK2dzi GKIFG LISNA2YQa (y2¢6f SRIS yR 02yas

o® LYF3IAYy3d RSHAOSE YIre y2i 0SS daAaSR Ay I gte OGKIFQ
constitute plagiarism.

4. Imaging devices may not be used to harass, intimidate, or bully another person or to invade another
LISNE2Y Q& LINA G O @

5. An image taken using an imaging device may not be published, broadcast, or transmitted to any other
persa, by any means, without the knowledge and consent of each person appearing in that image who
had a reasonable expectation of privacy at the time the image was recorded, or the person who owns
the copyright in the material appearing in that image.

Prohibited Locations
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1. Except events where the public is reasonably expected to attend, imaging devices may not be used in
A0K22f gAGK2dzi I GSFOKSNRA& 2NJ LINAYOALNI f Qa LISN¥Aaa
location(s) for which the inging device may be used and a specific date(s) on which the imaging device

may be used.

2. At no time may imaging devices be used in any locker room, restroom, or any other place where other
people have a reasonable expectation of privacy.

Date Warned: 5/29/08 CVU, Hinesburg, Shelburne, Williston

8/15/08 CSSU

Date Adopted: 9/10/08 Chittenden South Supervisory Union

6/9/08 Champlain Valley Union School District

6/19/08 Hinesburg School District

6/26/08 Shelburne School District

6/11/08 Williston School District

Cross References: Student Records; Family Pg@aye F6

Copyrights; Code G2

Visits by Parents, Community Members or Media Interviewing, Filming, Videotaping or Re¢cd@doie

H3

CODK>52

COPYRIGHTSs the policy of theChittenden South Supervisory Unioradhere to the provisions of the
Copyright Act of 1976 (P.L. -983). Duplication of copyrighted materials without written prior
permission from the owner is prohibited except under the fair deetrine articulated in Section 107 of

the Act. The administration shall develop procedures to implement this policy. Implementation
procedures should take into consideration the "Guidelines for Classroom Copying -forfwoofit
Educational Institutions, the "Guidelines for OfAir Recording of Broadcast Programming for
Educational Purposes" (developed by the Kastenmeier Subcommittee of the U.S. House Judiciary
Committee in 1979) and the "Guidelines for Educational Uses of Music" published by the Mddia a
Technology Services Area of the North Carolina Department of Public Instruction in 1979. Procedures for
the protection of microcomputer software should take into consideration the guidelines developed by
the International Council for Computers in Educat(University of Oregon, Eugene, Oregon).

Date Warned: 11/13/2000 Date Adopted: 11/28/2000egal Reference(s): Copyright Act of 1976 (P.L.
94-553) Cross Reference(s):

Guidelines for Classroom Copying for Notr-Profit Educational Institutions

1. SINGE COPYING FOR TEACHERS A single copy may be made of any of the following by or for a teacher
at his or her individual request for his or her scholarly research or use in teaching or preparation to
teach a class.

A. A chapter from a book;

B. An article from a periodical or newspaper;
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C. A short story, short essay or short poem, whether or not from a collective work;
D. A chart, graph, diagram, cartoon or picture from a book, periodical, or newspaper.

2. MULTIPLE COPIES FOR CLASSROMMJItipEEcopies (not to exceed in any event more than one
copy per pupil in a course) may be made by or for the teacher giving the course for classroom use or
discussion, provided that:

A. The copying meets the tests of brevity and spontaneity as deliakxv; and
B. Meets the cumulative effect test as defined below; and
C. Each copy includes a notice of copyright.

DEFINITIONS

Brevity:

(i) Poetry: (a) A complete poem if less than 250 words and if printed on not more than two
pages or, (b) from a lomg poem, an excerpt of not more than 250 words.

(i) Prose: (a) Either a complete article, story or essay of less than 2500 words, or (b) an excerpt
from any prose work of not more than 1000 words or 10 of the work, whichever is less, but in
any event a rmimum of 500 words.

[Each of the numerical limits stated in (i) and (ii) above may be expanded to permit the
completion of an unfinished line of a poem or of an unfinished prose paragraph.]

(iii) liustration: One chart, graph, diagram, drawing, cartomm picture per book or per
periodical issue.

(iv) "Special" works: Certain works in poetry, prose or in "poetic prose" which often combine
language with illustrations and which are intended sometimes for children and at other times
for a more general audience fall short of 2500 words in their entir€aragraph (ii) above
notwithstanding, such "special works" may not be reproduced in their entirety; however, an
excerpt comprising not more than two of the published pages of such special work and
containing not more than 10 of the words found in theti¢hereof, may be reproduced.

Spontaneity:
(i) The copying is at the instance and inspiration of the individual teacher, and

(i) The inspiration and decision to use the work and the moment of its use for maximum
teaching effectiveness are so closetime that it would be unreasonable to expect a timely
reply to a request for permission.

Cumulative Effect:

55



(i) The copying of the material is for only one course in the school in which the copies are made.

(i) Not more than one short poem, articlepsy, essay or two excerpts may be copied from the
same author, nor more than three from the same collective work or periodical volume during
one class term.

(iii) There shall not be more than nine instances of such multiple copying for one course during
one class term.

[The limitations stated in (ii) and (iii) above shall not apply to current news periodicals and newspapers
and current news sections of other periodicals.]

3. PROHIBITIONS AS TO 1 AND 2 ABOVE Notwithstanding any of the above, the sbldiwieg
prohibited:

A. Copying shall not be used to create or to replace or substitute for anthologies, compilations or
collective works. Such replacement or substitution may occur whether copies of various works or
excerpts therefrom are accumulated mproduced and used separately.

B. There shall be no copying of or from works intended to be "consumable” in the course of study or of
teaching. These include workbooks, exercises, standardized tests and test booklets and answer sheets
and like consumabkl material.

C. Copying shall not:

a. substitute for the purchase of books, publishers' reprints or periodicals;

b. be directed by higher authority;

c. be repeated with respect to the same item by the same teacher from term to term.
D. No charge shabe made to the student beyond the actual cost of the photocopying.
Guidelines for OffAir Recording of Broadcast Programming for Education Purposes

1. A broadcast program may be recorded-aiff simultaneously with broadcast transmission (including
simukaneous cable réransmission) and retained by a ngnofit educational institution for a period not

to exceed the first fortyfive (45) consecutive calendar days after date of recording. Upon conclusion of
such retention period, all offir recordings musbe erased or destroyed immediately. "Broadcast
programs" are television programs transmitted by television stations for reception by the general public
without charge.

2. Offair recordings may be used once by individual teachers in the course of relevant teaching
activities, and repeated once only when instructional reinforcement is necessary in classrooms and
similar places devoted to instruction within a single buiddicluster or campus, as well as in the homes

of students receiving formalized home instruction, during the first ten (10) consecutive school days in
the forty-five (45) day calendar day retention period. "School days" are school session-dats

56



counting weekends, holidays, vacations, examination periods, or other scheduled interruptisitisin
the forty-five (45) calendar day retention period.

3. Oftair recordings may be made only at the request of and used by individual teachers, and may not
be regularly recorded in anticipation of requests. No broadcast program may be recordad ofbre

than once at the request of the same teacher regardless of the number of times the program may be
broadcast.

4. A limited number of copies may be reprodudedm each offair recording to meet the legitimate
needs of teachers under these guidelines. Each such additional copy shall be subject to all provisions
governing the original recording.

5. After the first ten (10) consecutive school days;aiffrecordngs may be used up to the end of the
forty-five (45) calendar day retention period only for teacher evaluation purposes, i.e., to determine
whether or not to include the broadcast program in the teaching curriculum, and may not be used in the
recording irstitution for student exhibition or any other neavaluation purpose without authorization.

6. Offair recordings need not be used in their entirety, but the recorded programs may not be altered
from their original content. Ofir recordings may not behgsically or electronically combined or
merged to constitute teaching anthologies or compilations.

7. All copies of offiir recordings must include the copyright notice on the broadcast programs as
recorded.

Guidelines for Educational Uses of Music A. REBSIBLE USES

1. Emergency copying to replace purchased copies which for any reason are not available for an
imminent performance provided purchased replacement copies shall be substituted in due course.

2. a. For academic purposes other than performanaultiple copies of excerpts of works may be
made, provided that the excerpts do not comprise a part of the whole which would constitute a
performable unit such as a section, movement or aria, but in no case more than 10% of the
whole work. The number afopies shall not exceed one copy per pupil.

b. For academic purposes other than performance, a single copy of an entire performable unit
(section, movement, aria, etc.) that is,

(1) confirmed by the copyright proprietor to be out of print or

(2) unavdable except in a larger work, may be made by or for a teacher solely for the
purpose of his or her scholarly research or in preparation to teach a class.

3. Printed copies which have been purchased may be edited or simplified provided that the fundamenta
character of the work is not distorted or the lyrics, if any, alteoedyrics added if none exist.
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4. A single copy of recordings of performances by students may be made for evaluation or rehearsal
purposes and may be retained by the educational ingtn or individual teachers.

5. A single copy of a sound recording (such as a tape, disc or cassette) or copyrighted music may be
made from sound recordings owned by an educational institution or an individual teacher for the
purpose of constructing auraexercises or examinations and may be retained by the educational
institution or individual teachers. (This pertains only to the copyright of the music itself and not to any
copyright which may exist in the sound recording.)

B. PROHIBITIONS
1. Copyingd create or replace or substitute for anthologies, compilations or collective works.

2. Copying of or from works intended to be "consumable” in the course of study or of teaching such as
workbooks, exercises, standardized tests and answer sheets anddilesial.

3. Copying for the purpose of performance, except as in A(1) above.
4. Copying for the purpose of substituting for the purchase of music, except as in A(1) and A (2) above.

5. Copying without inclusion of the copyright notice which appeartherprinted copy.

Guidelines on Software Copyright
PROCEDURES FOR PROTECTION OF SOFTWARE COPYRIGHT:
1. District employees will baakp copies of computer programs only when:

a. The new copy or adaptation is created as an essential step in the utilization of the computer
program in conjunction with a machine and that it is used in no other manner, or

b. The new copy and adaptation is for archival purposes only and that hlvalrcopies are
destroyed in the event that continued possession of the computer program should cease to be
rightful.

2. No copies of software shall be made when that software is used on a disk sharing system.
3. lllegal copies of copyrighted programaymot be made or used on school equipment.

4. The legal or insurance protection of the district will not be extended to employees who violate
copyright laws.

5. The principal is the only individual who may sign license agreements for software fohttud. sc
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CODE>34

ACCEPTABLE USE OF ELECTRONIC RESOURCES & THE INTERNET

Policy

It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte,
Hinesburg, Shelburne, Williston, and Champlain Valley Union) to use electronic resources including the
Internet to support and enrich the curriculum. Theard believes that the benefit to students from
access to electronic information resources and opportunities for collaboration far exceed the
disadvantages.

General Information

The Board supports access to rich information resources by students afid astawell as the
development of staff instructional skills to analyze, evaluate and incorporate electronic resources within
0KS OdzNNAX Odzf dz¥® ¢KAa LRtAOE O2YLI ASaAa gAGK GKS
Protection Act (CIPA) and promotdse safe, ethical, responsible, and legal use of district electronic
resources including the Internet to support the effective use of these resources for educational
purposes. CIPA requires the installation and use of filtering software or servicescomalliters with
access to the Internet to prevent access to visual depictions of obscenity, child pornography or other
materials harmful to minors.

Access to district electronic resources including the Internet will be available to students and staff who
agree to act in a considerate and responsible manner and abide by the requirements of this policy.
Violation of this policy and the procedures developed in accordance with this policy may result in
disciplinary action or referral to local, state or feddeak enforcement officials.

Administrative Responsibilities

The superintendent or designee will coordinate and oversee the use of district electronic resources
including the Internet. The principal or designee will serve as the buildired coordinatorfor use of

the electronic resources including the Internet and will develop builtirgl procedures necessary to
implement this policy. The procedures will include provision for educators to receive proper training,
guidelines for the supervision of stants using the system, monitoring the use of the system, and

a
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The district will stipulate in any agreement or contract that Internet service providers will not collect,
analyze, ad/or sell individual or anonymous student use data for the purpose of commercial advertising
and marketing research activities. The collection and analysis of studerdata strictly for the purpose

of educational evaluation is acceptable, provided thtatdent confidentiality standards are maintained.

The principal or designee will conduct an annual analysis of the effectiveness of the selected filtering
product or service and make recommendations to the superintendent and board regarding current and
future use of the product or service.

Staff Responsibilities

School staff members are responsible for assuring that students are instructed and supervised in a
manner that is appropriate to the age of the students and circumstances regarding the saéal,eth
legal, and responsible use of electronic resources including the Internet. The principal or designee will
develop and disseminate staff supervision guidelines for their respective schools.

Student electronic records are confidential and should be treated like all other student records.

User Responsibilities

During school hours, users may access electronic resources including the Internet for educational
purposes only. The term "educationplrpose" includes but is not limited to use of the system for
classroom activities, which may involvemgil communication, career development, and curriculum
driven research.
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The district may provide -mail access for students and staff. Students araffshay use realime
electronic communication, such as chat or instant messaging (only for specifically organized educational
activities or other preapproved uses).

Students will not post personal contact information about themselves or other peopleagnek to

follow communication safety requirements outlined in administrative procedures when using electronic
communications including the Internet.

{GdzRSyG&a IyR adGaFr¥F YIe |00Saa GKS RAAGNROGQa St ¢
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occurs during nofinstructional time and does not impedother student or staff access for educational
purposes; and does not violate this policy.

Users will respect the rights of copyright owners and will not plagiarize works they find on the district
elect[onic network includipg the Internet by prgsgn'giﬂl@r,n as thgir own. A 3 o 3
i ASNR aK2dAd R y2u0 SELISOU 0KFO lFye FAESa FyYyR NBO2NR
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activities and thdimitations on their privacy.

Students and staff may not access materials for any purpose that the district deems to be potentially
harmful, inappropriate, illegal, and needucational. This includes materials that are obscene or child
pornography.

Parental Notification and Responsibility

Each school will provide written (annually) notice to parents/guardians about student use of district
electronic resources including the Internet, the policies and procedures governing their use, and the
limitation of liability of the district. Parents/guardians must sign an agreement to allow their child(ren)
(all students18 years of age or older must sign their own agreement) to access district electronic
resources including the Internet and return this agreement toghkool before access will be granted.
Limitation/Disclaimer of Liability

The district is not liable for unacceptable use or violations of copyright restrictions or other laws, user
mistakes or negligence, and costs incurred by users. The district iresdnsible for ensuring the

F OOdzNY Oé> |3S I LIINBLINRAFGSySaas 2N daloAfAde 27
resources network including the Internet.

The district is not responsible for any damage experienced, including, but notditoitéoss of data or
interruptions of service. The district is not responsible for the accuracy or quality of information
obtained through or stored on the electronic resources system including the Internet, or for financial
obligations arising through #ir unauthorized use.

Due Process

In the event there is an allegation that a user has violated this policy, a student will be provided with
notice and opportunity to be heard in the manner set forth in the student disciplinary policy. Staff
member infrations will be dealt with in accordance with contractual agreements.

Notice of violations of this policy shall be forwarded to the principal to evaluate compliance with this
policy and the appropriate implementation procedures.

The district will cooperatdully with local, state, or federal officials in any investigation concerning or
NBfFGAy3a (G2 AtfS3AFt FTOGAGAGASE O2yRdzOGSR (I KNRdJZAK
Internet.
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Date Warned: 5/28/08 Charlotte

5/29/08 CVU, Hinesby, Shelburne, Williston

8/15/08 CSSU

Date Adopted: 9/10/08 Chittenden South Supervisory Union

6/9/08 Champlain Valley Union School District

7/8/08 Charlotte School District

6/19/08 Hinesburg School District

6/26/08 Shelburne School District

6/11/08 Williston School District

Legal Reference(s): 15 U.S.C. A6501
Privacy Protection Act)
17 U.S.C. 8810120 (Federal Copyright Act of 1976 as amended)

18 U.S.C. 82510 (Electronic Communications Privacy Act)
18 U.S.C. 82251 (Federal Child Pornography Law)

47 U.S.C. 8230 (Computer Decency Act)

13 V.S.A. 882802 et seq. (Obscenity, minors)

Cross Reference: | Student Conduct and Discipline (F1
Copyrights (G2)

Selection of Instructional Materials (G5)
Complaints About Instructional Materials (G6)

CHITTENDEN SOUTH SUPERVISORY UNION ANNUAL

NOTIFICATION OF PUPIL PRIVACY RIGHTS: STUDENT SURVEYS
Policy
Itis the intent of the Board to comply with the provisions of the federal Pupil Privacy Rights Aer@ndm
(PPRA) governing the administration of certain student surveys, analysis, or evaluations funded in whole
or in part by the U.S. Department of Education.
Definitions
As used in this policy, the following terms shall mean:
GLY DI aABS LIK2 yiheansfa m&diedl ¥xanyiriatiork that involves the exposure of private
body parts or any act during such examination that includes incision, insertion, or injection into the
body, but does not include a hearing, vision, or scoliosis screening.
Gt SNEFRINW I KFRY& AYRADGARdzZ ffe& ARSYUGATAIFIOES Ay T2NY|
name, address, telephone number, or social security number.
Ly aidNHzOG A angandinstiactiondl bidhtent that is provided to a student, regardless of format.
It does not include tests or academic assessments.
Gt | NBeaids& natural or adoptive parent, a legal guardian or other person standing in loco parentis
(such as a grandparent or stepparent with whom the child lives, or a person who is legally relgponsib
for the welfare of the child).
Student Rights
The rights provided to parents under the Pupil Rights Amendment and this policy transfer to the student
when the student turns 18 years old, or is an emancipated minor under applicable Vermont law.
No student shall be required, without parental consent, to take part in a survey, analysis, or evaluation
funded by the U.S. Department of Education that reveals information concerning:

61



Fd t2t AGAO0FE FTFFAEALFLGA2YE 2N oStASTFa 2F | addz

puji

w»
<,

c

o0 aSyidlt 2NJLEeOK2f23A0Kt LINRPG6fSYa 2F F addR

w»
<
c

c. Sex behavior or attitudes;
d. lllegal, antisocial, seHncriminating and demeaning behavior;

e. Critical appraisals of other individuals with whom stutdezspondents have close family
relationships;

f. Legally recognized privileged or analogous relationships, such as those of lawyers, physicians or
members of the clergy;

g.Income (other than that required by law to determine eligibifity participation in a program for
receiving financial assistance under such program); or

Kd wSfAIA2dza LINF OGAOS&ax I FFAEAFIGA2yar 2N 6SftASTa

Parents shall have the right to inspect any survey created by ral fharty before the survey is
administered or distributed to a student. Requests for inspection shall be in writing, and shall be made
in sufficient time to allow a response at least two weeks in advance of any survey to be given.
Parents shall be notiféeat least annually, at the beginning of the school year or when enrolling students
for the first time in district schools, of this policy. The notification shall explain that parents/guardians or
d0dzRSyGa my @SEFENBR 27F | I3zGZNI2HE RIKNEE TRHE DR s/ NIOAIMA (2
a. The collection, disclosure, and use of personal information gathered from students for purpose of
marketing or selling that information. This does not apply to the collection, disclosure, or use of personal
information collected from students for the exclusive purpose of developing, evaluating, or providing
educational services for, or to students such as:

i. College or other postsecondary education recruitment, or military recruitment;

ii. Book clubs, magazines apabgrams providing access to low cost literary products;

iii. Curriculum and instructional materials used in schools;

iv. Tests and assessments;

v. Student recognition programs; and

vi. The sale by students of products or services to raise funds for sehatdd activities.
b. The administration of any survey that includes the subject areas listed above; or
c. The administration of any neemergency, invasive physical examinatar screening that is required
as a condition of attendance, administered by the school not necessary to protect the immediate health

or safety of a student or other students and not otherwise permitted or required by state law.

The superintendent or Biher designee shall develop administrative procedures as required to ensure
implementation of this policy.
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Date Warned: 12/28/06

Date Adopted: 1/10/07

Legal Reference(s): Protection of Pupil Rights, 20 U.S.C. § 1232h
Cross Reference:

To:

CHITTENDEN SQWSUPERVISORY UNKNWNUAL NOTIFICATION
OF RIGHTS OF PARENTS AND ELIGIBLE STUDENTS CONCERNING EDUCATION RECORDS

All parents of students, and to eligible students* currently attending schools in the Chittenden
South Supervisory Union and its memlgégstricts (Allen Brook School, Champlain Valley Union
High School, Charlotte Central School, Hinesburg Community School, Shelburne Community
School, and Williston Central School)

As the parent of a student enrolled in a school in a member distrith@fChittenden South
Supervisory Union, or as an eligible student, you have the following rights with respect to your
OKAft RQa 02NE AT |y StAIAGES AaGdzRSYy(d @2dzNJ 24y 0

a. ¢t2 AyalLlSOoid FyR NB@GASg GKS aidzRSwakingdhe SRdzO!I
request;

b. ¢2 aSS1T FYSYRYSyid 2F GKS adGddzRSydQa SRdzOI A
AYylFOOdz2NY 6S> YA&TSIRAY3AI 2N 20KSNBAAS Ay GA?2

C. To provide consent prior to disclosures of personally idettiianformation contained
Ay GKS addzRSyiQa SRdzOFdGA2y NBO2NRaz SEOSLI
without your consent; and

d. To file a complaint with the U.S. Department of Education concerning alleged failures by
the school district to amply with the requirements of law with respect to your rights
under the Family Educational Rights and Privacy Act (FERPA). A complaint may be made
in writing to the Family Policy Compliance Office, U.S. Department of Education, 400
Maryland Avenue, S.WWashington, D.C.

202024605.

t I NByGdoao 2N StA3IA0ES aiddzRSyida Yle NBGASg |
record(s) they wish to inspect and scheduling an appointment through the school principal (or, if

the record is maintained at the pervisory union office, through the superintendent). A full

O2L® 2F (KS aoOKz22f RAAONAOGQA LRfAOASEA YR LI
through the school office.

A parent or eligible student may ask that their school district amenddartation record if (s)he
0StASP®Sa GKIG GKS NBO2NR A& Ayl OOdaNI Sz YAiaaft Sl
The request should be made to the school principal in writing. The request should identify the

portion of the record(s) being upstioned, and specify why it is believed to be inaccurate,
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comply shall be made within a reasonable time after receipt of the request. If the decision is not

to amend the record, the district will notify the parent/eligible student, and advise them that

they may request a hearing from the district to challenge the denial. At the time the district
provides notice of the opportunity for a hearing, it shall alsovide additional information

regarding hearing procedures to the parent/eligible student.

4, The supervisory union and its member districts have a policy of disclosing educational records to
school officials with a legitimate educational interest withdlNJA 2 NJ O2y aSy i & I aa
GAGK | £ SAAGAYFGS SRdzOF GA2y L f AyGSNBadéeé Aa RST
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administrator, supervisor, other professional or service provider employed by or
contracted with the district to provide educationally related services (including, but not

limited to, consultants, attorneys, auditors, insurers, evaluators, therapists, support

staff, tutors, paraprofessionals, health staff, transportation staff, athlstaff, extra or

co-curricular activity staff, substitutes, assigned student teachers, interns, volunteers,

S OKSNRa FARSAa0T 2NJ I a0K22f 02FNR YSYoSN
team, or other team formed to provide oversight, planning, sogppor evaluation with

respect to an individual student who needs information relating to a particular student

in order to carry out his/her official duties for the district. Where an issue is raised, the
principal shall decide whether an individual feategitimate educational interest in the
AYF2NXYIEGAZ2Y 2N NBO2NR®E

5. It is the policy of the supervisory union and its member districts to forward educational records
to other schools, school systems, or postsecondary institutions that have requestedgéaavtich the
student seeks or intends to enroll, or has enrolled. Upon your request, copies of the records forwarded
will be provided to you. You may request a hearing for the purpose of amending records.

* You are an eligible student if you are atded8 years of age or are attending an institution of
postsecondary education.

ANNUAL DIRECTORY INFORMATION NOTICE
CHITTENDEN SOUTH SUPERVISORY UNION
ANNUAL NOTIFICATION OF DESIGNATION OF DIRECTORY INFORMATION AND RIGHT OF REFUSAL

To: All parents of studets, and to eligible students* currently attending schools in the Chittenden
South Supervisory Union and its member districts (including Allen Brook School, Champlain Valley Union
High School, Charlotte Community School, Hinesburg Community School, Baéllmmmunity School

and Williston Central School).

Schools in the Chittenden South Supervisory Union may disclose designated directory information on
students without the prior consent of the parent or eligible student, and without any record of such
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discbsure. The following types of personally identifiable information may be designated directory
information:

{ddzRSy (G Qa yIYSET IRRNBaax (StSLIK2yS ydzvoSNE St
place of birth, grade level, major field of stugbarticipation in officially recognized activities or
sports, weight and height of members of athletic teams, dates of attendance, and/or degrees,

honors, and awards received.
Disclosure may include such personally identifiable information contained ectedl in photographs.

If you are an eligible student and are currently attending any of the above named schools, or if you are
the parent of a student currently attending school in any of the supervisory union school districts, you
have a right to refusedat permit the designation of any or all of these types of information as directory
information concerning your child, or (if you are an eligible student) yourself, by providing written notice
of your refusal listing the type(s) of information which you s=uo have so designated to the principal

of the school your child attends (or the school you attend, if you are an eligible student), on or before
September 22, 2008.

This annual notification is only a summary of rights. Further details about your daocass limitations
2y RA&AOf2&dz2NB 2F @2dz2NJ SRdzOF GA2y NBO2NRa FNB Oz2yil
policy (available through the school offices), and in state and federal law.

* You are an eligible student if you are at least 18rgeof age or are attending an institution of
postsecondary education.

These are the policies oBhelburne Community School District as of July 10, 2008icid® and
procedures are subject to change. Please see our policy web pagevatssu.org(polides) for the
most recent version and a complete list of all school district policies.
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